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interested  in  promoting  and  supporting  training  and 
development  initiatives  that  bring  Aboriginal  people 
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model  book.  The  objectives  of  this  project  are: 

• to  create  a print  resource  for  Aboriginal  youth 
that  is  inspiring,  motivating  and  informative 

• to  recognize  and  promote  positive  role  models 
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and  employment  planning. 
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involvement  of  Alberta  Human  Resources  and 
Employment  (AHRE).  Jennifer  Bametson  from  AH  RE 
has  ably  and  patiently  guided  us  through  the  process  of 
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Introduction 


Who  am  I?  What 
do  I want  out  of 
life?  What  do  I 
really  want  to  do? 

And  can  I really  do 
it?  These  are 
questions  we  all 
struggle  with. 

However, 

Aboriginal  youth 
have  a unique 
battle,  as  a distinct 
group  in  search  of 
those  answers.  It 
doesn’t  matter  if 
you  are  from  the 
city,  or  from  the 
country,  a small 
community  or  a 
large  community.  It 
doesn’t  matter  if 
you  are  Metis,  First 
Nations,  or  Inuit; 
all  are  faced  with 
the  same  questions. 

For  thousands  of 

years,  Aboriginal  culture  and 

history  has  been  passed  on  from  generation  to 

generation  through  story  telling.  Not  only  has  this  oral 

tradition  preserved  the  rich  Aboriginal  heritage  of 

Alberta,  it  also  connects  us.  By  sharing  our  stories  we 

develop  a closer  bond.  It  is  that  powerful  bond  that 

draws  us  closer  to  the  creation  around  us  and  in  turn 

helps  us  maintain  our  cultural  identity  and  reach  our 

full  potential.  This  book  was  written  in  the  spirit  of 

such  story  telling. 


At  some  point  in 
our  journey,  we  will 
all  struggle  with  our 
identity,  wondering 
what  our  strengths 
are,  what  our  talents 
are,  and  where  we 
excel.  As  many 
Aboriginal  youth 
pursue  their 
education  in  a 
mainstream  setting, 
the  challenge  to 
maintain 
self-identity 
presents  itself. 

Being  true  to  one’s 
cultural  identity, 
traditions,  beliefs 
and  values  requires 
skillful  balance. 
Searching  for 
yourself  is  a 
difficult  quest,  but 
finding  yourself, 
and  learning  about 
the  beauty  that  the 

Creator  gave  to  you  alone,  strengthens  your  connections 
to  all  other  beings.  By  sharing  life  stories  and  the  joys, 
disappointments,  failures  and  the  challenges 
experienced  by  others  you  can  be  inspired  to  pursue 
your  own  goals  and  dreams. 

The  following  stories  are  about  real  people,  where  they 
are  at  in  their  lives  today  and  where  they  have  come 
from.  Regardless  of  where  their  personal  journeys  take 
them  in  the  future,  their  messages  will  still  hold  true. 
They  have  shared  their  stories  to  encourage  you  to  take 
that  step  and  help  you  begin  a story  of  your  own. 
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Having  a story  of  your  own  to  tell,  requires  action. 
First,  you  need  to  take  an  active  role  to  believe  in 
yourself.  In  a society  driven  by  competition,  your 
ability  to  say,  "I  can"  and  your  will  to  really  believe 
that  you  "can"  must  be  stronger  than  anybody  who 
tells  you  that  you  "can’t".  Once  you  understand  that 
you  can  be  whatever  you  want,  you  have  to  follow 
your  heart,  and  chase  after  your  dreams.  Now  that 
your  goals  are  in  sight,  you  are  free  to  focus  on  the 
journey. 

The  journey  is  what  it’s  all  about.  While  it  is  the 
means  to  reach  your  destination,  the  journey  is  also 
where  the  storyteller  gets  his/her  story.  The  journey  is 
where  you  discover  your  strengths,  develop  the  talents 
you  never  knew  you  had,  and  learn  from  the 
challenges  you  overcome.  Understanding  that  change 
is  constant  and  having  the  courage  to  embrace  the 
change,  like  we  embrace  the  changing  seasons,  works 
out  to  our  advantage.  The  process  continues  when 
you  are  able  to  be  an  ally  for  others  and  help  them  to 
achieve  their  goals.  In  turn  you  gain  allies  who  are 
interested  in  seeing  you  succeed  in  reaching  your  full 
potential.  Lastly,  you  are  encouraged  to  stay 
learning,  so  that  along  this  journey  you  will  find  the 
answers  to  the  questions:  Who  am  I?  What  do  I want 
out  of  life?  What  do  I really  want  to  do?  And  can  I 
really  do  it? 


This  book  has  been  divided  into  these  six  themes: 
believe  in  yourself,  follow  your  heart,  focus  on  the 
journey,  change  is  constant,  be  an  ally  and  stay 
learning.  The  storytellers  are  people  who  sought  out 
information  and  help  to  reach  their  goals.  A resource 
has  been  provided  at  the  end  of  each  story  to  encourage 
you  to  reach  out  for  assistance  and  find  out  how  to 
begin  your  journey.  To  find  out  how  to  obtain  the 
resources,  check  the  Resource  section  at  the  end  of  the 
book. 

In  traditional  Aboriginal  style,  the  following 
stories  have  been  prepared  for  you  - Aboriginal  youth. 
The  storytellers  are  people  who  are  just  like  you. 
Aboriginal  people  from  Alberta,  who  are  in  search  of 
themselves,  in  search  of  their  own  personal  achievement 
and  success.  They  have  overcome  adversities  of  many 
kinds  and  have  discovered  that  it  is  the  challenges  that 
give  them  the  drive  to  survive.  Come,  join  the  circle, 
and  listen  to  their  stories. 
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One  of  the  toughest  things  to  do  sometimes  is  to  believe  in  yourself  - 
especially  if  you  feel  like  you  don’t  have  any  support. 

In  general  we  tend  to  live  up  to  our  own  expectations.  If  you  believe 
you  can,  you’ll  find  a way  to  reach  your  goal  and  won’t  be  deterred  by 
obstacles  in  your  path.  If  you  think  you  can’t,  those  same  obstacles 
might  just  convince  you  that  it  isn’t  worth  trying  anyway. 

The  key  is  having  a positive  attitude  about  yourself  and  your  abilities 
and  surrounding  yourself  with  people  who  will  support  you. 

In  the  next  few  pages  you’ll  meet  some  people  who  will  share  their 
strategies  to  believe  in  yourself.  Many  of  the  people  in  the  following 
stories  have  overcome  difficult  challenges.  Some  struggled  to  find  their 
cultural  identity.  Others  overcame  fears  that  stood  in  the  way  of  their 
success.  Many  juggled  caring  for  their  families  while  working  or 
attending  school.  They  have  learned  to  surround  themselves  with 
positive  people  and  to  focus  on  the  good  in  themselves  — accepting 
their  weaknesses  and  choosing  to  strengthen  them. 
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Rita  knows  self-employment  sounds  scary.  "But  you 
just  have  to  trust  your  instincts  and  do  it". 

After  dropping  out  of  high  school,  Rita  earned  her 
General  Educational  Development  (GED)  diploma 
when  she  was  22.  In  1994,  she  received  college 
certificates  in  computer  applications  and  office 
administration.  She  now  runs  her  own  business  in 
Rocky  Mountain  House. 

"It  was  very  scary  to  make  the  decision  to  become 
self-employed,"  says  Rita.  "But  I did  it  and  I have 
learned  to  believe  in  myself." 

Rita  has  one  employee  and  works  on  a yearly 
contract  with  the  Human  Resources  Development 
Canada  as  a well  as  a yearly  contract  with  Alberta 
Human  Resources  and  Employment  managing  the 
Labour  Market  Information  Centre  in  Rocky  Mountain 
House.  This  Metis  woman  assists  youth  and 
Aboriginal  people  seeking  information  on  finding  a job 
and  career  planning.  She  also  helps  people  with 
questions  about  Employment  Insurance. 

"I  really  like  being  self-employed,"  says  Rita.  While 


the  busy  wife  and  mother  of  three  sons  enjoys  her  work, 
she  also  volunteers  with  the  Rocky  Mountain  Youth 
Society  and  Rocky  First  Scout  Program  as  a leader. 

Rita  plans  to  continue  to  work  in  the  career 
development  field  in  youth  programming. 


To  find  out  if  self-employment  is  for  you,  take  a look 
at  the  following  resource. 

Self-Employment:  Is  it  for  me?  has  a variety  of  work 
sheets  and  checklists  to  find  out  if  self-employment  is 
for  you.  Below  is  a list  of  characteristics  of  successful 
entrepreneurs.  Does  this  sound  like  you? 

Successful  entrepreneurs  are: 

• innovative 

• educated 

• competitive 

• willing  to  take  calculated  risks 

• pro-active 

• self-confident 

• willing  to  work  long  hours 

• healthy 
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Dennis  is  a respected  and  active  member  of  the  Calgary 
Aboriginal  community.  He  is  of  Cree-Metis  heritage. 

A traditional  dancer,  Dennis  follows  the  pow-wow  trail 
every  summer  with  his  family. 

Dennis  is  the  manager  at  Native  Multi-Service  Team, 
Calgary  Rocky  View  Child  and  Family  Services 
Regional  Authority  and  he  loves  what  he  does.  "I 
manage  a staff  of  about  64  people  and  we  provide  child 
protection  services  for  Aboriginal  families,"  says 
Dennis.  "We  work  hard  to  ensure  that  children  are  free 
from  abuse  or  neglect."  He  adds  that  having  a lot  of 
capable  and  dedicated  staff  makes  his  job  a lot  easier. 

Dennis  has  worked  in  the  social  work  field  for  the  last 
number  of  years.  He  studied  social  work  at  the 
University  of  Calgary  and  received  his  Masters  Degree 
in  1994.  Along  with  his  active  support  of  Aboriginal 
families,  Dennis  also  is  closely  involved  in  Aboriginal 
community  events  and  organizations.  He  was  a member 
of  the  Youth  Justice  Committee  from  1999  to  2001; 
a member  of  the  Calgary  Aboriginal  Urban  Affairs 
Organization  for  two  three-year  terms,  and  has  been 
active  with  the  Wandering  Spirit  Dance  Class 
since  1998. 

"I’m  involved  with  a number  of  things  in  the 
community,"  says  Dennis.  "I  just  started  a course 
(certificate  program)  that  may  enable  me  to  provide 
therapy  combining  conventional  and  traditional  Native 
methods." 

Among  his  many  endeavors,  Dennis  is  very  proud  of 


his  work  with  the  Family  Ties  Project.  The  project 
aims  at  keeping  Aboriginal  kids,  who  are  in  the  care  of 
child  protection  services,  connected  with  their  cultural 
heritage. 

"The  project  gives  the  kids  the  chance  to  go  home  and 
visit  in  their  own  communities,"  says  Dennis.  "They 
maintain  ties  with  their  families  and  in  many  cases 
return  to  their  place  of  origin  with  family  members." 

While  Dennis  stays  busy  supporting  his  community 
with  his  work,  he  focuses  on  encouraging  youth 
whenever  he  can.  For  youth  in  general,  and 
particularly  for  those  who  may  be  experiencing 
difficulty,  "I  would  like  to  tell  them  to  believe  in 
themselves,"  says  Dennis.  "There  are  supports 
available  to  them  and  people  who  are  willing  to  assist 
them.  They  just  need  to  reach  out  and  to  ask  for  help." 


The  following  resource  has  tips  about  the 
personal  characteristics  of  successful  workers. 

The  Workability  Handbook  has  checklists  about 
positive  personality  characteristics  that  are 
necessary  to  succeed  in  your  work.  For  example, 
you  know  you  have  integrity  and  are 
honest  when  you: 

• are  truthful  and  straightforward 

• know  the  set  of  values  that  you  want  to  live  by 

• live  up  to  your  values,  and 

• express  your  concerns  when  you  feel  something 
might  be  dishonest. 
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Eagle 


Joely  has  a passion  for  science  and  technology.  First 
she  attended  the  Architectural  Engineering  Technology 
Program  at  the  Saskatchewan  Institute  of  Applied 
Science  and  Technology  in  Moose  Jaw,  Sask.  Then  she 
attained  a Bachelor  of  Science  in  Mathematics  in  1995 
from  the  Saskatchewan  Indian  Federated  College  in 
Regina,  Sask.  After  that  Joely  worked  in  her  home 
community  for  three  years  as  a Band  Councillor.  And 
now  Joely  is  working  to  attain  a Bachelor  of  Science  in 
Civil  Engineering  at  the  University  of  Calgary.  Once 
Joely  has  completed  her  studies  she  hopes  to  become  a 
project  manager  in  the  field  of  engineering. 

"I  just  like  the  challenge  of  science  and  technology," 
says  Joely.  "The  first  two  years  were  tough.  I had  been 
out  of  school  for  a couple  of  years  so  it  took  some 
adjusting  to  get  back  into  the  swing  of  things." 

Joely  gets  her  motivation  and  strength  from  her  family. 
"My  mother  is  always  there  to  encourage  me,"  says 
Joely.  "She  is  there  for  me  no  matter  what  happens. 
Whenever  I need  her,  she  is  supportive.  Just  knowing 
she  is  there  keeps  me  going." 

While  being  a full-time  student,  Joely  is  also  a single 
parent  of  four  children.  Although  she  finds  some  days 
difficult,  she  stays  focused  regardless  of  the 
obstacles  she  must  overcome. 

"On  those  tough  days  I just  drag  myself  out  of  bed," 
says  Joely.  "I  just  jump  in  the  shower  and  remember 
that  if  I miss  school  then  the  kids  end  up  missing 
school  and  I can’t  let  any  of  us  get  behind." 


In  addition  to  her  academic  endeavors,  Joely  is  very 
active  in  extra  curricular  activities.  Joely  has  served  as 
the  President  of  the  First  Nations  Student  Association 
of  the  University  of  Calgary  and  is  currently  the  Vice 
President  of  Events.  She  also  volunteers  her  time  with 
the  Calgary  Aboriginal  Arts  Awareness  Society  having 
held  the  position  of  board  member  in  the  past.  Further, 
she  is  a member  of  the  Society  for  the  Advancement  of 
Chicanos  and  Native  Americans  in  Science  and 
participates  as  a judge  in  the  Annual  Treaty  7 
Science  Fair. 

"I  believe  everyone  has  the  ability  to  succeed  in 
whatever  they  want  to  do,"  says  Joely.  "You  do  have  to 
surround  yourself  with  successful  people  though, 
because  you  end  up  absorbing  their  success  too.  So 
make  that  connection  with  people,  look  for  those 
supports." 


If  you’re  a busy  mom  in  school  or  working  there  are 
some  great  suggestions  in  Woman  Today,  Edition  1 - 
Success  on  our  Own  Terms.  It  has  some  good  tips 
about  surviving  the  A.M.  and  P.M.  rush  hours.  Here 
are  a few. 

• Start  your  morning  the  night  before.  Make 
sure  the  kids  have  finished  their  homework 
and  put  it  in  their  school  bag. 

• Get  up  15  to  30  minutes  before  your  family. 

• Allow  your  older  children  to  wake  themselves 
up  with  an  alarm  clock. 

• Make  sure  you  have  a back-up  plan  in  case 
your  child,  your  babysitter  or  you  are  sick. 
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It  wasn’t  until  she  was  23  that  Karen  met  her  biological 
family  from  the  Saddle  Lake  First  Nation  and 
acknowledged  her  Aboriginal  ancestry.  She  had  spent 
her  childhood  in  foster  homes  and  her  teen  years 
struggling  with  her  cultural  identity.  After  meeting  her 
family  and  connecting  with  her  culture,  she  decided  to 
spend  her  life  promoting  her  culture  and  people. 

"Today,  I am  the  proud  foster  parent  of  three  Aboriginal 
children  and  our  family  of  five  travels  to  numerous 
conferences,  workshops,  and  events  to  share  and 
promote  our  First  Nations  culture  through  singing  in 
Cree  language,  Native  sign  language,  public  speaking, 
and  traditional  dancing,"  says  Karen. 

Karen  attended  the  University  of  Alberta,  spent  one 
year  in  the  Native  Studies  program,  and  has  received 
her  Correctional  Services  Certificate  from  Grant 
MacEwan  College.  Today  she  is  a Native  Support 
Worker  at  the  Stony  Plain  Central  School,  where  she 
has  been  employed  for  the  last  three  years. 

A focus  for  Karen  is  to  ensure  that  the  Aboriginal 
children  at  the  school  feel  proud  of  their  cultural 
backgrounds.  She  has  promoted  that  by  initiating  the 
Family  and  Multicultural  Awareness  Days  at  the  school. 
From  1995  to  1997  she  owned  and  managed  the  First 


People’s  Gallery  in  Stony  Plain.  In  1997  and  1998 
she  organized  a Native  Festival  and  Tipi  Village  in 
her  community. 

As  Karen  learns  more  about  her  heritage  she 
continues  to  share  her  knowledge  with  the  children 
she  teaches  and  the  community  she  lives  in. 


The  following  resource  might  help  you  decide  how 
you  can  blend  your  personal  background  with  your 
work  like  Karen  has  learned  to  do. 

The  Skills  Plus  Handbook  - Discovering  Your 
Personal  Career  Assets,  has  activities  that  help  you 
identify  how  your  personal  characteristics  can  be 
very  important  career  assets.  Assets  are  useful  or 
valuable  qualities. 

Factors  that  affect  our  personal  characteristics 
include  gender,  ethnic  or  cultural  background, 
surrounding  conditions  and  learning  experiences. 

Think  about  how  your  cultural  background  can 
provide  you  with  valuable  assets. 
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Sylvia  graduated  in  June  2001  from  Portage  College  in 
the  Community  Social  Work  Diploma  Program.  She  is 
now  working  full-time  at  Hope  Haven  Women’s 
Shelter  in  Lac  La  Biche  as  a Crisis  Intervention/ 
Outreach  Worker. 

"I  enjoy  seeing  a gradual  change  in  the  people  that  I 
support,"  says  Sylvia.  "Some  of  the  women  leave  the 
shelter  and  return  again,  but  each  time  they  are  stronger 
and  gain  more  knowledge  and  skills  to  succeed." 

Sylvia  is  also  a single  mother  of  three  children.  She 
admits  that  getting  to  work  with  three  small  children 
and  balancing  all  of  their  activities  is  her  biggest 
challenge. 

"Getting  everyone  to  school  is  definitely  tough  some 
days.  It  takes  a lot  of  juggling  as  a single  parent." 
However,  Sylvia  has  maintained  her  drive  by  keeping  a 
positive  attitude  and  maintaining  her  self-esteem. 

"Self  esteem  is  so  important  because  it  builds  the  belief 
in  yourself  that  you  can  take  on  tough  challenges,"  says 
Sylvia.  "It’s  very  important  to  love  and  believe  in 
yourself  in  order  to  succeed." 


Before  Sylvia  could  pursue  her  Social  Work  Diploma, 
she  returned  to  school  at  the  age  of  25  to  do  upgrading. 

"If  I can  do  it,  anybody  can  do  it,"  says  Sylvia.  "It 
doesn’t  matter  what  your  past  circumstances  might 
have  been.  You  must  surround  yourself  with  positive 
people  and  begin  by  taking  baby  steps  in  order  for 
changes  to  occur." 


If  you’re  a single  parent  and  are  struggling  to  maintain 
the  balance  in  your  schedule,  take  a look  at  the 
following  resource. 

In  the  Adult  Back  to  School  Planner  there  are  some 
great  tips  about  finding  childcare.  Here  are  some 
things  you  have  to  think  about: 

• your  children’s  ages 

• the  times  that  you  will  be  at  school 

• how  much  childcare  costs 

• where  the  childcare  centre  is 

• where  you  live  and  where  you  will  take  classes. 
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Lee  Boucher 


Shannon  is  Metis  and  is  a Family /Youth  Support  Worker 
for  Metis  Child  & Family  Services  in  Lac  La  Biche. 
Shannon  received  her  diploma  in  Community  Social 
Work  from  Portage  College  in  Lac  La  Biche  and  plans 
to  go  back  to  school  to  get  her  degree.  When  she  was 
16,  she  met  a social  worker  who  inspired  her  to  pursue  a 
career  in  the  same  field. 

"I  had  a social  worker  in  Edmonton  who  really  helped 
me  and  it  was  after  I met  him  that  I knew  I wanted  to  do 
the  same  thing,"  says  Shannon.  "He  just  had  so  much 
caring  and  compassion." 

In  her  position  she  now  works  with  youth  who  range 
from  12  to  17  years  of  age,  and  finds  her  work  with 
them  very  satisfying. 

"I  truly  enjoy  working  with  young  people.  It’s  very 
inspiring  to  see  them  grow,"  says  Shannon.  "Being  with 
them  helps  me  to  understand  my  own  childhood  and 
upbringing  too." 

While  Shannon  is  busy  with  work,  raising  her  daughter 
is  also  a serious  priority. 


"She  is  in  grade  seven  and  she  already  wants  to  become 
a lawyer.  I want  to  encourage  her  to  do  that  and  pursue 
her  education,"  says  Shannon.  As  she  continues  to 
encourage  and  support  all  the  young  people  in  her  life 
Shannon  hopes  to  one  day  work  as  a director  or 
program  coordinator  for  youth  in  the  field  of  social 
work. 

"Our  youth  can  be  anything  they  choose  to  be.  They 
can  do  whatever  they  want  and  reach  for  the  stars," 
says  Shannon.  "They  just  need  to  believe  in 
themselves  and  they  need  someone  to  encourage  them." 


To  find  more  information  about  the  field  of  social 
work  check  out  OCCINFO  on  the  ALIS  website  at 

www.alis.gov.ab.ca/occinfo. 

The  site  will  give  you  an  occupational  profile  of  a 
Social  Worker  and  related  occupations  like: 

• child  and  youth  care  worker 

• correctional  services  worker 

• mediator 

• wellness  consultant. 


m 
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Crystal  began  working  for  Telus  Communications  in 
1989  as  a secretary  and  moved  up  to  Aboriginal 
Relations  Manager.  Some  of  her  responsibilities  were 
community  investment,  coordinating  Aboriginal 
Awareness  training,  and  organizing  youth  initiatives  for 
Aboriginal  students.  In  her  last  position  with  Telus, 
Crystal  was  the  Equity  and  Diversity  Advisor.  Which 
meant  that  she  was  responsible  for  employment  equity 
within  the  company,  monitoring  corporate  commitment 
to  equal  employment  opportunities  for  women,  visible 
minorities,  people  with  disabilities  and  Aboriginal 
people. 

Crystal  received  her  Human  Resources  Management 
Certificate  in  1997  from  the  Faculty  of  Extension  at  the 
University  of  Alberta.  She  recently  joined  the 
Aboriginal  Human  Resource  Development  Council  of 
Canada  (AHRDCC). 

"I  enjoy  my  work  because  it  gives  me  the  opportunity 
to  teach  corporations  what  a true  benefit  Aboriginal 
employees  would  be  to  their  organization,"  says 
Crystal. 

"It  took  me  a long  time  to  finally  find  my  niche,"  says 
Crystal.  "Not  only  do  I get  to  talk  to  organizations 
about  inclusion  strategies  within  the  workplace,  I 
actually  get  to  work  in  an  environment  that  is  very 
inclusive  in  its  practices.  It’s  a great  feeling  to  be 
included  in  all  aspects  of  business.  To  be  part  of  the 
planning  and  decision-making  process  and  developing 


and  implementing  strategies  for  change.  It  is  really  a 
great  job." 

In  her  position  with  the  AHRDCC  Crystal  does  a great 
deal  of  public  speaking,  which  was  one  of  her  biggest 
fears  at  one  time.  However,  with  positive  role  models 
and  support  from  friends  and  peers,  she  overcame  her 
fear  and  is  now  able  to  present  to  large  audiences. 

"I  think  that  overcoming  that  particular  fear  is  one  of 
my  greatest  successes,"  says  Crystal.  "Overcoming  the 
fear  of  speaking  in  front  of  groups  and  building  my 
self-confidence  took  years  and  it  feels  good  to  be  where 
I am  today." 

Crystal  encourages  youth  to  never  give  up  trying  to 
overcome  their  fears.  She  also  advises  them  to  expand 
their  thinking  outside  of  the  people  they  are  familiar 
with  and  to  learn  from  all  types  of  people  and 
experiences.  "It’s  easy  to  stay  with  one  type  of 
environment,  with  one  way  of  thinking  - but  expanding 
your  horizons  and  meeting  different  people  is  so 
important  to  your  growth  as  an  individual." 

"Find  someone  who  believes  in  you,  whether  it’s  your 
grandmother,  teacher,  coach  or  friend.  Believe  in  the 
positive  things  that  they  see  in  you,  and  continue  to 
develop  them,  because  that  is  where  your  strengths  are." 


If  you  have  a fear  that  is  blocking  your  success,  check 
out  the  booklet,  Change  and  Transitions.  In  it  you’ll 
find  seven  strategies  for  handling  your  fear. 

Remember. . .don’t  let  fear  block  you  from  what  you 
want  to  do  in  life.  Even  the  most  confident  people 
have  fears.  They  have  learned  and  practiced  strategies 
for  handling  fear.  You  can  learn  these  strategies  too! 
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Follow  your  heart 


For  many  young  people  it  can  be  difficult  to  figure  out  what  they  want  to 
do  with  their  lives.  Trying  to  decide  whether  to  pursue  post-secondary 
education  and  training,  or  to  go  to  work  can  be  confusing.  And  beyond 
that  decision,  what  type  of  training?  what  kind  of  work? 

Start  by  thinking  about  the  things  that  you  have  always  wanted  to  do  or 
learn  more  about.  Then  take  action  and  find  out  more  about  it.  That’s 
following  your  heart.  Other  people  may  give  you  advice  but  in  the  end 
the  decision  is  yours  - you  need  to  follow  your  own  path. 

Many  of  the  people  on  the  next  few  pages  left  home  at  an  early  age  to  go 
to  school  and  study  the  things  that  interested  them.  Some  of  them  went 
back  to  school  later  on  to  pursue  their  dreams  and  interests.  Along  the 
way  they  may  have  taken  different  types  of  jobs  or  a break  from  school 
but  their  passion  eventually  led  them  back  to  what  they  truly  wanted  to 
do  with  their  lives. 
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There  is  a demand  for  Aboriginal  health  care  workers 
and  Gordon  plans  to  help  meet  it.  Gordon  received  his 
Physical  Education  degree  in  1995  from  the  University 
of  Alberta,  and  is  now  pursuing  a Bachelor  of  Science 
Degree  in  Physiotherapy.  This  Swan  River  Band 
member  is  now  in  his  third  year  of  studying  and  finds 
it  very  challenging. 

"I  enjoy  working  in  physical  therapy  because  I'm  able 
to  help  people  on  a one  to  one  basis,"  says  Gordon. 
"Helping  them  recover  from  injuries  or  disabilities  is 
very  fulfilling  for  me." 

Gordon  previously  worked  in  health  care  in  a Northern 
First  Nations  community.  He  took  the  opportunity  to 
work  at  the  Frog  Lake  Wellness  Center,  where  he  was 
part  of  a team  that  developed  recreation  programs.  He 
has  also  been  a fitness  trainer  and  helped  individuals 
develop  personal  and  group  fitness  plans. 

"I  want  to  take  my  knowledge  back  to  our 
communities,"  says  Gordon.  "There  really  is  a need  for 
Aboriginal  health  professionals  in  our  communities.  I 
did  a lot  of  work  with  our  Elders  and  know  that  I enjoy 
helping  them  and  want  to  continue  to  work  with  them." 

Just  getting  into  the  physiotherapy  program  presented  a 
challenge  for  Gordon  as  the  program  only  accepted  66 
of  600  applicants  the  year  he  was  accepted.  "I  applied 
for  two  years  in  a row  and  was  accepted  on  the  second 
try,"  says  Gordon.  "The  key  was  I didn't  give  up  and 


finally  was  accepted.  " 

Before  Gordon  was  able  to  apply  he  also  had  to  do 
some  upgrading.  "Even  though  I already  had  my  degree 
in  physical  education,  I had  to  improve  on  some  of  my 
marks  for  the  physiotherapy  program,"  says  Gordon. 
For  Gordon  his  second  degree  has  meant  hard 
work  and  not  quitting  on  the  days  when  school  is 
overwhelming. 

"Don't  give  up,  it's  worth  it  in  the  end,"  says  Gordon. 
"On  those  tough  days,  I remind  myself  of  the  end  result 
and  the  goal  I want  to  achieve.  When  I reach  my  goal, 

I know  it  will  have  all  been  worth  it." 


If  you  are  interested  in  pursuing  an  education  in 
health  care,  take  a look  at  Alberta  Careers  Beyond 
2000  Update  gives  you  information  about  the  field 
of  health  care  in  Alberta.  Here  some  interesting 
facts. 

• Health  care  is  one  of  the  largest  sectors  in 
Alberta. 

• Growth  in  the  health  care  sector  will  likely  be 
about  3.5  percent  annually  over  the  next  ten 
years. 

• Many  believe  that  trying  to  meet  the  health  care 
needs  of  an  aging  population  is  the  major 
challenge  of  this  century. 
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Claire  believes  that  if  you  can  dream  something,  you 
can  do  it,  no  matter  how  old  you  are.  She  is  a great 
example  of  someone  who  had  the  courage  to  go  back  to 
school  and  create  many  changes  in  her  life.  This  year 
Claire  decided  to  go  back  and  finish  her  degree  in  the 
Adult  Education  program  at  the  University  of  Alberta. 

"The  biggest  thing  for  me  to  overcome  was  getting  back 
to  school  and  finishing  my  degree,"  says  Claire. 

Claire  began  her  degree  five  years  ago  but  quit  school 
to  take  care  of  her  mother.  Before  returning  to  school 
she  had  spent  24  years  working  for  Alberta  Government 
Telephones  in  Edmonton  and  surrounding  area.  She 
managed  three  retail  service  telephone  centers  and 
supervised  26  customer  service  representatives.  In  1994 
Claire  began  working  closely  with  the  Aboriginal 
community  in  Edmonton  and  became  a founding 
member  of  the  Edmonton  Aboriginal  Business  and 
Professional  Association. 

Since  that  time  she  has  continued  to  develop  her  skills. 
With  her  Distinguished  Toastmaster  status,  she  began  a 
Toastmaster  club  for  Aboriginal  people  in  Edmonton. 
Vision  Speakers  Toastmasters  has  been  operating  since 
1996  at  NorQuest  College.  Since  1999,  she  has  been  a 
member  of  the  Aboriginal  Working  Strategy  for  the 
Edmonton  Chamber  of  Commerce  and  Vice-Chair  for 
the  Edmonton  Aboriginal  Urban  Affairs  Committee. 

"After  working  for  so  long,  I had  developed  many 
practical  skills  and  it  was  a big  change  getting  back  into 


a theoretical  learning  environment,"  says  Claire.  "The 
biggest  challenge  was  being  open  to  that  type  of 
learning.  And  sometimes  I found  it  discouraging  that 
despite  my  years  of  experience,  I wasn’t  recognized  for 
my  working  knowledge." 

However,  Claire  believed  that  if  she  didn’t  achieve  her 
goal  of  finishing  her  degree  she  would  always  regret  it. 
"We  shouldn’t  ignore  our  dreams  and  the  things  we 
want  to  achieve,"  says  Claire.  "It  will  always  be  at  the 
back  of  your  mind.  As  you  go  on  you’ll  remember 
how  you  had  the  chance  and  will  regret  not  taking  it." 

Claire  has  worked  on  several  projects  helping  develop 
employment  programs  for  Aboriginal  people.  When 
she  finishes  her  degree,  she  plans  to  use  her  education 
to  continue  helping  her  fellow  Native  people  in  the 
employment  area. 


If  you’re  looking  for  tips  as  an  older  returning 
student  check  out  the  following  resource.  In  the 
Adult  Back  to  School  Planner  there  are  some  tips 
about  making  the  best  of  your  time  while  you’re 
in  school: 

• set  up  a study  schedule 

• study  every  day 

• study  during  your  best  hours 

• organize  your  study  times 

• don’t  get  bogged  down. 
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Shelly  is  of  Metis  heritage  and  has  received  two 
University  degrees.  She  attended  Queen’s  University 
in  Ontario  where  she  received  her  Degree  in 
Psychology  and  her  Degree  in  Physical  and  Health 
Education,  in  1996.  She  is  now  working  for  the 
Canadian  Pacific  Railway  (CPR)  in  Calgary  as  a 
Project  Management  Analyst.  It  is  a position  that 
involves  working  on  developmental  projects  in 
different  departments. 

"It’s  easy  to  go  to  work,  because  I really  enjoy  what  I 
do,"  says  Shelly.  "There  is  a lot  of  variety  in  my 
current  position  and  lately  I have  been  working  on 
higher  level  projects,  which  is  really  satisfying." 

Shelly  is  currently  working  full-time  and  is  taking  night 
classes  part-time  in  the  evenings.  Shelly  says,  "I’m  in  a 
two  year  program  right  now  and  am  juggling  my  work 
with  school." 

The  program  is  a Master’s  Degree  in  Business 
Administration  at  the  University  of  Calgary.  "I  want 
this  degree  in  order  to  get  to  higher  levels  of 
management,"  says  Shelly.  "I’m  going  to  apply  to 
become  an  international  exchange  student  for  next 
summer.  I would  like  to  study  in  Europe  or  Central 
America." 

Shelly  has  also  taken  additional  training  in 
management  through  workshops  and  courses.  She  has 
been  a youth  leadership  facilitator,  attended  seminars 
about  perspectives  on  women’s  leadership,  studied 


Spanish,  and  has  received  recognition  as  an  athlete. 

She  was  recently  nominated  as  a director  at  large  for  the 
Queen’s  University  Alumni  Assembly,  sits  as  a 
chairperson  for  CPR’s  Aboriginal  Advisory  Panel,  and 
is  a director  for  the  Calgary  Aboriginal  Professional 
Association. 

"I  think  what  inspires  me  to  succeed  and  take  on 
challenges  are  the  influences  of  my  mother  and 
grandmother,"  says  Shelly.  "They  are  wonderful 
women  and  I would  love  to  have  people  think  of  me  as 
I do  of  them."  Shelly  encourages  her  fellow  Aboriginal 
youth  to  persevere  and  never  give  up  on  their  goals. 

"We  can’t  give  up  on  what  we  want  out  of  life,"  says 
Shelly.  "It  really  is  worth  all  the  perseverance  and  drive 
to  get  to  where  we  want  to  be." 


If  you  want  to  find  the  information  you  need  to  go  to 
school,  take  a look  at  the  following  resource. 

In  Finding  Out:  How  to  Get  the  Information  You 
Need  to  Make  the  Choices  You  Want,  there  are  some 
great  tips  and  sample  scripts  to  help  you  ask  for 
information. 

• Be  specific. 

• Take  advantage  of  off-peak  hours. 

• Call  ahead. 

• Make  an  appointment. 

• If  you’re  concerned  about  asking  what  to  say, 
write  out  a script  and  practice  it. 
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Marilyn,  a proud  single  mother  of  three  children,  is 
pursuing  her  degree  in  social  work.  As  a former 
substance  abuser,  getting  to  this  point  in  her  life  has 
given  her  many  blessings. 

"After  achieving  sobriety  I was  gifted  with  my  first  of 
three  children,"  says  Marilyn,  from  the  Saddle  Lake 
First  Nation.  "Through  my  healing  process  I was 
fortunate  to  gain  inner  strength,  knowledge,  spirituality 
and  self-esteem  to  bring  me  this  far." 

Once  she  had  the  strength  to  pursue  her  education, 
Marilyn  continued  to  succeed.  She  is  now  in  her 
second  year  of  the  Social  Work  Diploma  Program  at 
Blue  Quills  First  Nations  College.  Marilyn  has  been 
awarded  the  Northern  Alberta  Bursary  Award,  the 
Academic  Achievement  Award,  and  the  Best 
Attendance  Award.  Marilyn  is  looking  forward  to 
graduating  in  June  (with  Honours). 

"Starting  school  was  a scary  decision,  since  I was  a 
single  parent  and  was  unsure  of  myself,"  says  Marilyn. 
"Thoughts  of  doubt  entered  my  mind  knowing 
university  culture  was  a whole  new  ball  game  and  I 
was  a rookie.  But,  I knew  education  was  the  stepping 
stone  on  my  path  that  would  lead  to  greater 
understanding,  not  to  mention  mobility." 

Today  she  tutors  her  fellow  classmates  and  volunteers 
for  weekend  retreats  that  are  recovery  and  spiritually 
based.  She  recently  began  volunteering  for  St.  Paul 


Victim  Services  to  gain  experience  in  support  and 
intervention. 

"Crisis  calls  really  prove  what  I am  made  of  as  an 
individual,  progressing  into  a caring  profession,"  says 
Marilyn.  Having  a positive  attitude  is  essential  to  her 
success,  "Life  is  what  you  make  it  and  life,  for  me,  gets 
better  every  day,"  says  Marilyn.  "Mind  you,  I still  have 
daily  obstacles,  but  I have  a clear  frame  of  mind  to 
tackle  what  life  chooses  to  throw  my  way." 


As  Marilyn  says,  going  back  to  school  as  an  adult 
can  be  a scary  decision  but  as  you’ll  discover  in  the 
Adult  Back  to  School  Planner  there  are  some 
advantages  to  being  an  older  student. 

The  fact  is  adult  students  have  some  real 
advantages  when  it  comes  to  learning  and  school. 
We  may  take  longer  to  learn  things  as  we  get  older, 
but  we  can  actually  get  smarter  as  we  age! 

Our  life  experiences  make  it  easier  for  us  to  relate 
to  material.  We  can  often  see  the  connections 
between  things  more  readily  than  we  did  as  younger 
people.  Some  people  also  wonder  if  they’ve  been 
out  of  school  too  long.  Just  because  you  haven’t 
been  sitting  at  a desk  doesn’t  mean  you  haven’t 
been  learning.  Your  brain  is  still  working  all  the 
time.  You  have  been  learning  new  skills  in  nearly 
everything  you  do.  Living  is  learning! 
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Back  in  1987,  Beverly  heard  that  the  School  of  Native 
Studies  was  going  to  open  at  the  University  of  Alberta. 
As  a proud  Metis  woman,  she  knew  she  had  to  get  on 
board,  working  in  the  school. 

"When  I heard  they  were  starting  the  school  I just  had 
to  get  involved  there,"  says  Beverly.  "It  just  sounded 
like  a great  opportunity  to  work  for  and  around  my 
Native  people  and  help  them  pursue  their  education,  so 
I applied." 

When  the  school  opened,  there  were  job  postings  for  an 
administrative  assistant  and  two  faculty  members. 
Beverly  applied  for  the  administrative  assistant 
position.  Up  until  then,  she  had  worked  for  Native 
Counselling  Services,  Native  Outreach,  and  the  Native 
Affairs  Secretariat  assisting  Aboriginal  people  in 
finding  employment. 

"When  I applied  for  the  position  at  the  school  I didn’t 
get  the  job,"  says  Beverly.  "But  a bit  later  they  posted  a 
secretarial  position  and  so  I applied  for  that  and 
got  it." 

She  hasn’t  looked  back  since  and  has  now  been 
working  for  the  school  for  13  years.  In  1992,  Beverly 
was  promoted  to  the  position  of  administrative 
assistant. 

"It’s  never  boring  and  it’s  challenging  most  of  the 
time,"  says  Beverly.  "I’ve  met  so  many  students  who 
have  become  good  friends  of  mine.  I have  seen  so 
many  that  have  come  in  being  quite  shy,  from  rural 
areas.  And  it  is  so  enjoyable  to  see  them  blossom  and 
open  up  as  they  pursue  their  education." 


Beverly’s  duties  include  day-to-day  operations 
involving  budgeting,  hiring  personnel,  supervision  of 
staff,  controlling  digital  and  hard  copy  files,  and 
communicating  with  other  departments  at  the 
university.  "It’s  hard  work  to  get  where  you  want  to  in 
life,  and  you  have  to  be  determined."  says  Beverly.  "I 
was  determined  to  finish  high  school,  so  I did.  We  all 
have  challenges  in  life,  but  we  have  to  face  them." 

In  1997,  Beverly  was  in  a serious  car  accident.  It  took 
her  three  months  before  she  was  able  to  return  to  work 
in  full  capacity.  She  suffered  neck  and  shoulder 
injuries  that  have  continued  to  limit  her  physical 
abilities. 

"I  don’t  let  it  get  me  down,"  says  Beverly.  "We  have  to 
be  determined  not  to  feel  sorry  for  ourselves.  We  all 
just  have  to  do  the  best  we  can  to  deal  with  the 
challenges  of  life." 


If  you  have  a physical  disability  and  need 
suggestions  about  how  to  join  the  work  force,  take  a 
look  at  the  following  book. 

Employment  Series  for  Persons  with  Disabilities  - 
Tips  for  Job  Seekers , has  some  excellent  thoughts  to 
keep  in  mind  when  looking  for  work.  Here  are  some 
things  to  think  about: 

• How  do  I describe  my  disability  to  others? 

• How  does  or  would  my  disability  affect  my 
work?  What  limitations  or  restrictions  do  I have? 

• How  do  I describe  the  kinds  of  accommodations 
or  adaptations  I require  at  work? 

• How  open  am  I when  people  ask  questions  about 
my  disability  or  about  what  I can  or  cannot  do? 
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Deanna,  from  the  Sucker  Creek  First  Nation,  is  the 
Native  Student  Centre  Coordinator  at  Mount  Royal 
College  in  Calgary.  She  plans  events  and  services  for 
the  many  Native  students  that  attend  the  college. 
However,  it  was  only  recently  that  Deanna  completed 
adult  upgrading  and  received  her  Human  Resources 
Business  Administration  Diploma.  The  decision  she 
made  to  go  back  to  school  has  truly  changed  her  life. 

'T  knew  what  I wanted  and  just  went  for  it,”  says 
Deanna.  ”1  also  learned  not  to  be  afraid  to  ask  for  help. 
That’s  what  the  people  working  at  the  college  are  there 
for.  It  might  be  intimidating  at  first,  but  they’ll  help 
you  out.” 

Since  Deanna  began  pursuing  her  career  path,  she  has 
been  very  successful.  She  received  last  year’s 
Laurence  Decore  Award  for  Student  Leadership  and  the 
Calgary  Aboriginal  Urban  Affairs  Committee  Youth 
Achievement  Award.  In  1999,  she  was  awarded  the 
Mount  Royal  College  Student’s  Association  E- Award 
for  Excellence,  Endeavor,  and  Endurance.  Deanna  also 
received  the  1 998  Aboriginal  Business  Leadership 
Scholarship. 

"Anybody  can  do  and  achieve  anything  they  want  to,” 
says  Deanna.  "But  first  find  out  what  you’re  good  at 
and  what  you  love  to  do." 

Deanna  also  finds  great  satisfaction  as  a volunteer  for 
Native  and  non-Native  programs  and  organizations.  In 
1999,  she  began  the  Calgary  Aboriginal  Mentorship 
Program.  The  program  sets  up  Aboriginal  students 
with  Aboriginal  mentors  to  visit  them  and  work  with 
them  in  school. 


"It’s  a support  system  for  our  Aboriginal  students  to 
stay  in  school  and  keep  achieving,"  says  Deanna.  "The 
mentors  help  the  students  with  their  friendship  and 
support  them  with  their  Aboriginal  identity."  Deanna  is 
enjoying  life,  whether  its  in  her  work  at  Mount  Royal 
College,  taking  classes  toward  her  degree  or  in  the 
many  volunteer  programs  with  which  she  is  involved. 

"I  enjoy  it  so  much.  The  work  I do  is  very 
rewarding,"  says  Deanna.  "If  you’re  in  school  or  going 
back,  just  try  to  find  something  that  you  really  believe 
in  and  love.  If  you  pursue  that,  then  that  is  where  your 
success  will  be." 


Check  out  the  following  resource  to  help  you  find 
out  what  it  is  you  really  want  to  do  and  the  things 
you’re  interested  in  learning  more  about. 

Finding  out:  How  to  Get  the  Information  You 
Need  to  Make  the  Choices  You  Want,  includes 
exercises  about  your  goals  and  how  to  pursue  them 
by  getting  the  information  you  need.  Here  are 
some  sources  for  information: 

• Information  you  get  from  people  will  often  be 
the  most  useful  and  the  most  up-to-date. 

• Newspapers  are  an  easy-to-find,  easy-to-use 
source. 

• Watch  educational  TV  and  videos. 

• Get  some  first-hand  experience  by  volunteering 
or  job  shadowing. 
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Focus  on  the  journey 


It’s  called  a career  path  for  a reason.  You  are  in  motion.  Your  career  is 
the  sum  total  of  your  work,  school,  volunteering,  and  life  experiences. 
You  may  try  out  one  direction  and  find  out  it’s  not  for  you.  But,  that 
trip,  however  long  or  short,  will  have  been  worth  it  because  you  will 
have  learned  something  new  about  yourself. 

That’s  why  it’s  important  to  focus  on  the  journey.  If  you  only  think 
about  arriving  at  your  chosen  occupation,  you’ll  miss  out  on  some  great 
learning  experiences  along  the  way. 

When  people  ask  you  what  you  want  to  be  when  you  get  out  of  school,  it 
makes  it  sound  like  that  one  decision  is  a permanent  life  decision.  The 
truth  is  that  you’ll  likely  be  several  things  in  your  life.  It’s  o.k.  not  to 
know  what  you  want  to  be  for  the  rest  of  your  life,  but  don’t  let  not 
knowing  paralyze  you.  Take  one  step  toward  your  future.  Once  you’ve 
made  that  first  step  you’ll  find  new  information  from  which  to  make  the 
next  decision  and  take  the  next  step. 

The  following  people  have  focused  on  their  journeys  and  the  things 
they’ve  learned  along  the  way.  They  are  thankful  for  the  challenges  that 
they  have  faced.  It  was  sometimes  those  experiences  that  motivated 
them  to  carry  on,  and  gave  them  an  important  story  to  tell.  And,  most 
found  that  once  they  reached  their  initial  destination  they  began  making 
new  goals  and  so  started  another  journey. 
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Andy  had  to  leave  home  at  the  age  of  14  if  he  wanted 
to  continue  his  education.  The  Elizabeth  Metis 
Settlement,  where  he  grew  up,  had  a school  system  that 
only  went  up  to  grade  nine.  He  had  to  move  to  the 
nearby  community  of  Cold  Lake  with  his  older  siblings 
where  they  lived  as  boarders  during  the  week  to  attend 
school.  When  his  older  siblings  left  to  continue  their 
education  in  Edmonton,  Andy  went  along.  He  finished 
grade  12  at  St.  Joseph’s  Vocational  High  School  in 
Edmonton. 

"When  I left  home  to  go  to  school  it  was  difficult,  but 
exciting  and  I was  looking  forward  to  the  new 
challenges,"  says  Andy.  "Cars  weren’t  in  abundance 
and  money  was  next  to  nothing." 

Although  getting  his  education  was  challenging,  Andy’s 
determination  has  paid  off.  He  has  worked  with  the 
Metis  Association  of  Alberta  and  served  on  the  Board 
of  Directors  for  the  Metis  Nation  of  Alberta.  In  1977 
he  started  with  Alberta  Gas  Trunkline  Company  Ltd., 
and  stayed  with  the  company  when  the  name  changed 
to  Nova  Corporation,  and  later  when  it  merged  with 
TransCanada  Pipeline  Ltd.  (TCPL).  After  23  years  with 
the  company,  Andy  decided  to  accept  an  early 
retirement  package  and  start  his  own  independent 
contracting  business. 

From  May  2000,  until  recently,  Andy  ran  his  own 
company,  A.  Collins  Consulting  Services  out  of 
Calgary.  Andy’s  consulting  business  focused  on  the  oil 
and  gas  industry,  particularly  on  Corporate  Aboriginal 
Relations. 

He  encourages  others  to  also  follow  their  dreams, 


accept  change  and  take  on  risk  with  new  challenges. 
"This  helps  you  grow.  You  have  to  do  your  homework 
and  look  at  your  own  skills,"  says  Andy.  "You  will  do 
your  best  at  what  you’re  good  at.  Search  it  out  and  do 
your  research  on  your  interests  for  good  business 
results.  Get  on  the  Internet  and  consult  other  resources 
and  really  find  out  information  you  need  about  your 
business  idea.  But  find  out  what  you  like  doing  first 
and  what  you’re  good  at." 

Although  Andy  enjoyed  independent  contracting,  he 
recently  accepted  a permanent  position  with  Flint 
Energy  Services  Ltd.  as  the  Manager,  Aboriginal 
Affairs.  His  experiences  working  in  Aboriginal,  non- 
Aboriginal  and  corporate  environments  continue  to 
help  him  with  his  many  goals. 


To  find  more  about  what  it  takes  to  start  your  own 
business  check  out  Self-Employment:  Is  it  for  me? 
It  has  information  about  discovering  your  self- 
employment  strengths,  ways  to  get  into  business, 
and  resources  that  can  help  you. 

Here  are  a few  bonuses  to  self-employment. 

• Satisfaction  of  creating  your  own  job 

• Opportunity  to  follow  your  heart 

• Variety 

• Feeling  of  control 

• Opportunity  to  use  your  creativity 

• More  tax  deductions 

• Flexible  work  hours 
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When  she  was  in  her  late  teens  Carrie  dropped  out  of 
high  school,  married,  and  had  seven  children.  It  wasn’t 
until  she  was  a grandmother  at  the  age  of  45  that  she 
completed  her  high  school  diploma  and  went  on  to 
post-secondary  education. 

Today,  Carrie  Mason  is  one  of  the  founding  members 
of  the  Rocky  (Mountain  House)  Native  Friendship 
Centre  Society.  She  was  a member  of  the  Indian 
Rights  for  Indian  Women  Movement,  which 
successfully  helped  regain  Treaty  Rights  for  thousands 
of  women  across  Canada. 

"I  have  been  serving  my  people  for  nearly  three 
decades  in  a variety  of  endeavors  that  have  covered  the 
spectrum,"  says  Carrie. 

For  the  last  14  years  she  has  been  the  executive 
director  of  the  Rocky  Native  Friendship  Centre  and  has 
initiated  some  powerful  programs  for  her  community. 
Among  many  other  programs,  she  has  helped  establish 
projects  like  the  Head  Start  program,  Early  Intervention 
program,  Youth  Shack,  Aboriginal  Neighborhood  Place 
Society,  the  Rocky  Sheltered  Workshop  and  group 
homes  in  her  community  for  the  mentally  handicapped. 

Having  a passion  for  music,  combined  with  her  proud 
Metis  heritage,  Carrie  started  a Native  all-girl  singing 
group  in  1976.  She  travelled  as  a bass  player  and 
group  "mother"  with  a full  band  playing  traditional 
Metis  music  and  blue-grass  gospel  music  around 
central  Alberta. 


Her  interests  and  dreams  have  been  endless  and  today 
she  is  an  aspiring  writer.  "I’m  now  hoping  to  change 
my  writing  style  and  work  on  producing  some  Native 
literature,"  says  Carrie.  "My  priorities  are  my  God,  my 
family,  and  my  Native  people." 


Like  Carrie,  a change  in  one  area  of  your  life  will 
prompt  you  to  make  decisions  about  other  areas  of 
your  life. 

In  the  Career  Planner  you’ll  find  steps  to  make 
decisions  about  your  career.  You  can  follow  these 
steps  over  and  over  again  to  make  other  decisions  in 
your  life  too. 

• Step  1 : What  am  I doing  right  now? 

When  something  happens  and  changes  your  life 
in  some  way,  try  to  stop  and  think.  Step  back  a 
bit  and  look  at  your  situation. 

• Step  2:  What  do  I need  to  know?  Find  out 
about  the  options  that  are  open  to  you.  Think 
about  your  needs,  your  wants  and  your  abilities. 

• Step  3:  What  are  my  best  choices?  Go 

over  each  possibility  and  think  about  it.  Choose 
the  option  that  is  best  for  you. 

• Step  4:  What  do  I need  to  do?  Plan  how 
you  will  carry  out  your  decision. 

• Step  5:  What  action  will  I take?  Make  up 
your  mind,  then  do  it. 
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Chantelle  is  21  years  old,  and  has  competed  in  two 
Miss  Canada  pageants.  She  is  currently  attending  Blue 
Quills  First  Nations  College  in  St.  Paul,  working 
towards  a Bachelor  of  Arts  degree.  Her  long-term  goal 
is  to  one  day  receive  a Ph.D.  in  Education. 

"I  love  the  challenge  of  life  itself  and  it's  my  goal  to 
finish  my  education  and  pursue  whatever  else  interests 
me,"  says  Chantelle.  "There  are  times  in  life  where  we 
struggle  and  feel  like  giving  up;  however  it  is  the 
challenges  that  we  must  learn  from.  Life  is  a learning 
experience.  We  learn  from  our  successes  and  our 
mistakes." 

Although  Chantelle  is  a busy  student,  she  serves  the 
community  of  Saddle  Lake  First  Nations  as  the 
program  coordinator  for  the  Saddle  Lake  Young 
Warriors  Club.  As  one  of  the  coordinators,  she 
participates  in  fundraising  and  helps  arrange 
recreational  activities,  counselling,  tutoring  and  trips 
for  the  local  youth. 

"It's  a club  that  provides  a healthy  environment  for  the 
youth,"  says  Chantelle.  "It  keeps  them  busy  and  out  of 
trouble.  It  also  gives  them  positive  activities  and  room 
to  grow.  The  programs  teach  life  skills,  role  modelling, 
career  planning  and  communication  skills." 

It  is  Chantelle's  positive  attitude  that  helped  her  to 
receive  a summer  position  as  a special  constable  with 
the  RCMP  in  St.  Paul.  "I  went  for  training  in  Regina 


for  two  weeks.  We  were  up  at  5:30  each  morning.  Our 
training  included  classroom  work  and  physical 
training." 

This  year  Chantelle  was  chosen  as  a role  model  for  the 
Drug  Abuse  Resistance  Education  program  (D.A.R.E) 
and  spoke  to  children  in  elementary  schools.  She  has 
also  participated  in  workshops  and  seminars  in 
effective  team  building  and  encourages  youth  to  stay 
positive  and  pursue  their  dreams. 

"We  have  to  take  life  as  it  comes,"  says  Chantelle.  "The 
reality  is  that  we  are  not  always  going  to  win,  whether 
in  a discussion  with  another  person,  a test  in  a class  or 
sports.  Sometimes  we  let  our  pride  take  control  and  get 
in  the  way.  However,  we  must  set  aside  our  pride,  look 
into  our  hearts  and  be  prepared  for  the  roller  coaster 
ride  that  life  throws  at  us." 


Check  out  Positive  Works  II  to  help  you  practice 
positive  thinking.  In  it  you’ll  find  tips  on 
maintaining  a positive  attitude. 

Being  with  positive  people  feels  good.  When 
you’re  with  them,  you  pick  up  on  their  energy  and 
excitement.  You  feel  charged  up  and  ready  to 
tackle  anything.  Being  with  negative  people,  on  the 
other  hand,  doesn’t  feel  so  good.  They  can  drain 
energy  away  from  everyone,  including  themselves. 
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Mel  has  travelled  the  world,  owns  several  businesses 
and  has  fully  supported  his  fellow  Native  people  in 
employment  and  business.  He  finished  grade  12 
through  night  classes  and  correspondence. 

"You  need  to  have  a level  of  education  to  do  the  things 
that  interest  you,"  says  Mel.  "Once  you  make  your 
commitment  to  go  to  school  and  have  thought  it 
through  and  talked  about  it,  you  then  just  have  to  go 
for  it." 

By  learning  from  successes  and  setbacks  he  began  to 
build  his  career.  Mel  also  heeds  the  wisdom  of  Elders. 
He  was  an  instructor  for  Alberta’s  first  Native  Studies 
Program  at  Grant  MacEwan  College.  He  joined  the 
Secretary  of  State  department  in  1973  and  worked  with 
Aboriginal  organizations  in  Alberta  and  the  Northwest 
Territories.  In  1978  Mel  was  hired  by  Esso  Resources 
Canada  Limited  as  a socio-economic  advisor.  He 
helped  create  local  Aboriginal  employment  and 
business  development  for  Cold  Lake’s  heavy  oil  project 
and  the  Norman  Wells  N.W.T.  project. 

Mel  volunteered  with  Australian  Aboriginal  people  on 
business  development  planning.  In  1997,  he  transferred 
to  Exxon  International  in  Texas  and  was  assigned  to 
international  work.  He  worked  with  the  World  Bank  in 
West  Africa  on  a project  involving  the  governments  of 
Chad  and  Cameroon.  As  a senior  member  of  the 
Project  Management  team,  Mel  was  responsible  for 
planning,  negotiating,  and  managing  issues  on  a 
$3.5  billion  oil  development  project. 

Today  he  owns  and  manages  two  consulting 
companies;  one  with  a focus  on  international  energy, 


the  other  an  office  furniture  manufacturing  company. 
He  has  also  been  a Director  of  Suncor  Energy  for  the 
past  two  years. 

Working  internationally  brought  Mel  a new 
perspective.  "As  Aboriginal  people  I believe  we  bring  a 
unique  ability  to  understand  and  appreciate  culture. 
Many  times,  this  gave  me  a different  level  of 
understanding  in  discussions  and  negotiations." 

Mel  encourages  Aboriginal  youth  to  do  what  truly 
interests  and  inspires  them.  "We  should  reach  as  high 
as  possible,  and  if  we  trip  we  will  only  land  amongst 
the  stars." 

Mel  remains  active  in  his  community  by  volunteering 
with  a number  of  Aboriginal  organizations.  Mel  and 
his  wife  Marg  believe  that  the  Creator  has  blessed 
young  and  old  with  gifts  to  give  back  to  society  to 
support  the  less  fortunate. 


Take  a look  at  Multiple  Choices  - Planning  Your 
Career  for  the  21st  Century  to  help  you  identify  skills 
you  can  transfer  to  different  work  situations.  Maybe 
you’ll  find  out  that  your  skills  are  geared  toward 
international  work  like  Mel. 

Name  700  things  you  can  do  well.  According  to  the 
experts,  that’s  how  many  skills  you  have  if  you  are 
anything  like  the  ‘average’  person!  You’ve  acquired 
skills  through  your  work  and  school  activities,  hobbies, 
social  activities,  community/volunteer  work, 
homemaking  and  leisure  activities.  Unlike  a job  that 
remains  behind  when  you  leave,  skills  are  like  luggage 
you  take  with  you  on  your  life  journey. 
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Dorothee  finds  inspiration  from  her  love  of  nature  and 
enjoying  the  small  things  in  life.  She  has  worked  for 
Mountain  Plains  Community  Services  in  Edmonton 
since  1996,  as  a supervisor  for  the  In  Home  and  Family 
Preservation  Program.  Her  job  involves  the  serious  task 
of  helping  families  stay  together,  which  is  sometimes 
very  demanding  work. 

"I  find  it  stressful  at  times  but  really  do  enjoy  it,"  says 
Dorothee.  "I  stay  motivated  by  thanking  the  Creator 
every  day  for  the  trees  and  the  sky.  There  isn’t  a day 
that  goes  by  that  I don’t  wake  up  and  am  thankful  for 
the  beautiful  life  around  me." 

Dorothee  attended  Grant  MacEwan  College  where  she 
received  her  Diploma  in  Social  Work  and  her 
certificate  as  a family  intervention/youth  worker  from 
Stratford  Career  Institute  (via  distance  education).  She 
has  also  obtained  her  certificate  as  a dental  assistant 
from  the  Northern  Alberta  Institute  of  Technology, 
where  she  also  studied  medical  terminology. 

"I  love  my  work  because  of  simply  knowing  that  I am 
helping  people  and  families,"  says  Dorothee.  "Having 
the  education  and  knowledge  to  really  help  and  being 
there  to  be  supportive  of  my  people  is  a great  feeling." 

Dorothee  has  cared  for  and  provided  support  for  over 
86  families.  She  has  also  been  a foster  parent  for  the 
last  five  plus  years  while  raising  her  own  children.  She 


has  received  training  in  suicide  prevention,  learned 
about  the  disabilities  caused  by  fetal  alcohol  syndrome, 
and  how  to  motivate  alcohol  dependent  women  toward 
healing.  This  Metis  woman  speaks  fluent  English  and 
Cree,  and  maintains  a close  connection  to  her  culture. 
Dorothee  balances  a busy  schedule  by  maintaining  a 
positive  attitude  about  life’s  challenges. 

"We  all  stumble,  and  it’s  all  right,  we  always  get  over 
the  stumbling,"  says  Dorothee.  "So  what  if  we  stumble 
or  make  mistakes?  We  are  here  to  live  and  we  just  have 
to  keep  on  trying  again  and  again  to  reach  our  goals 
and  have  true  success." 


Loving  her  work  reinforces  Dorothee ’s  positive 
attitude.  In  Positive  Works  II,  you’ll  find 
information  on  how  to  identify  a positive  work 
situation  for  yourself.  It’s  one  that  reflects  your 
values,  priorities,  interests  and  skills.  Most  of  us  will 
work  at  least  10,000  days  in  our  lifetimes.  If  we’re 
going  to  spend  that  much  time  at  work  shouldn’t  we 
enjoy  it? 

Close  your  eyes  and  picture  your  ideal  job.  Imagine 
as  many  details  as  possible  and  write  them  down. 

Now  that  you  know  what  you’re  looking  for,  it  should 
be  easier  to  find. 
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Rocky  is  Metis  from  Lac  La  Biche  and  is  from  a family 
of  twelve  children.  As  a young  person,  Rocky  had 
some  difficulties  in  his  life  that  led  first  to  time  spent 
on  the  street  and  then  time  in  jail.  He’s  not  proud  of  his 
actions,  but  he  learned  from  that  experience.  "With  the 
help  of  Elders  and  others,  I just  made  a decision  that  I’d 
change  my  life  and  I haven’t  looked  back." 

He  decided  to  continue  his  education  by  completing 
core  subjects,  studying  life  skills  management  and 
taking  various  Child  Welfare  courses. 

An  accomplished  traditional  dancer,  he  is  also  an 
aspiring  actor  and  has  worked  with  several  theatre 
companies  in  Edmonton  and  throughout  Alberta.  "I 
love  acting  in  theatre,"  says  Rocky.  "It  gives  me  the 
chance  to  travel  and  when  I was  young  that  was  always 
something  that  I prayed  I would  do.  I really  enjoy 
entertaining  people  through  acting  and  dancing." 

Rocky  now  uses  his  life  experience  and  his  love  of  fine 
arts  to  help  young  people. 

He  recently  began  a job  at  Edmonton  Catholic  Schools 
in  the  Aboriginal  Learning  Center.  Rocky  works  in  The 
Braided  Journeys  Program,  a fine  arts  project.  As  a 
youth  project  worker,  he  is  teaching  the  kids  about 


drama,  painting,  sculpting,  and  traditional  dancing. 

"I  encourage  youth  to  use  their  talents  and  to  express 
their  ideas,"  says  Rocky.  "I  help  them  feel  comfortable 
with  their  level  of  talent  and  to  discover  where  they 
excel.  I hope  what  they  learn  in  this  program  helps 
them  become  successful  adults." 

For  his  excellence  and  dedication  working  with  young 
people,  the  Ben  Calf  Robe  Society  nominated  Rocky 
for  the  Medal  of  Distinction  in  1999. 


Would  you  like  to  talk  to  someone  about  your  career 
goals  and  interests?  If  so,  why  not  call  the  Career 
Information  Hotline.  You  can  speak  to  a career 
consultant  at  1-800-661-3753  (toll  free  in  Alberta)  and 
discuss  the  following  topics: 

• career  planning 

• occupational  descriptions 

• educational  options 

• work  search  skills 

• educational  funding  information 

• referrals  to  services  in  your  Alberta  community. 
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Change  is  constant 


You’ve  probably  heard  the  saying,  " If  you  don’t  like  the  weather,  wait 
five  minutes  - it’ll  change."  Sometimes  it  feels  like  the  world  of  work  is 
changing  that  fast  too. 

Did  you  know  you’ll  probably  have  five  to  seven  (or  more)  major  job 
changes  in  your  life?  Did  you  also  know  that  the  biggest  demand  for 
workers  in  the  future  will  be  for  jobs  that  aren’t  even  created  yet? 

Change  is  the  one  sure  thing  in  life.  And  you  can  choose  to  embrace  it 
or  resist  it.  You  can  probably  guess  which  will  be  the  more  effective 
strategy. 

In  this  section  you’ll  read  about  personal  changes  and  occupational 
changes  that  people  experienced.  And  you’ll  also  read  about  a guy  who 
is  in  an  occupation  that  didn’t  even  exist  ten  years  ago. 

Change  comes  in  all  forms  - voluntary  (you  choose  it)  and  involuntary 
(it  chooses  you).  These  stories  are  about  people  who  chose  change, 
reacted  to  a big  change  in  their  life  or  saw  that  the  world  of  work  was 
changing  and  got  the  skills  they  needed  to  be  on  the  leading  edge. 
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Calahoo 


Dawna  views  difficult  situations  as  opportunities.  She 
was  raised  on  the  Michelle  Band  First  Nation  and  at  the 
age  of  15,  gave  her  first  daughter  up  for  adoption. 

Dawna  suffered  from  low  self-esteem.  She  was  an  angry 
teen  who  was  kicked  out  of  several  schools  and 
eventually  quit.  However,  it  was  the  constant  love  of  her 
father  that  made  her  believe  that  she  could  accomplish 
anything. 

Eventually,  she  went  back  to  school.  Because  she  lacked 
confidence,  she  didn’t  challenge  herself  in  high  school, 
and  took  all  the  easy  courses.  It  wasn’t  until  grade  12  that 
she  took  the  more  difficult  academic  courses  and  received 
honors. 

"I  was  proud  of  myself  for  the  first  time  in  my  life. 
However,  during  my  last  year  in  school,  my  father  passed 
away,  and  with  him  went  some  of  my  confidence,"  says 
Dawna. 

Dawna  tried  a few  different  jobs,  but  none  that  she  felt 
passionate  about.  When  she  decided  to  retrain,  she 
considered  where  she  was  at  in  her  life  and  opted  for 
college  over  university.  "I  was  interested  in 
psychology  and  criminology  but  did  not  like  the  prospect 
of  going  to  school  for  four  more  years.  I chose 
Correctional  Services  because  it  was  a combination  of 
counselling  and  studying  criminals."  It  proved  to  be  a 
good  choice  for  Dawna  as  she  graduated  with  a 4.0 
average  (out  of  4). 

In  1997,  Dawna  was  diagnosed  with  HIV.  "Living  a 
traditional  lifestyle;  attending  sweats,  smudging 
ceremonies  and  fasting  has  helped  me  to  stay  balanced 
and  take  care  of  myself."  Following  the  advice  of 
spiritual  guides,  Dawna  shares  her  story  about  the  impact 


HIV  has  had  on  her  life.  "Part  of  my  purpose  is  to  teach 
others  that  HIV  positive  people  can  live  happy, 
productive  lives  full  of  loving,  caring  relationships.  I 
talk  about  the  fact  that  I have  a strong  marriage  and 
three  heathy  children." 

Today  she  is  a Social  Worker  with  the  West  Yellowhead 
Child  and  Family  Services  Authority  and  does 
workshops  educating  fellow  Aboriginal  people  about 
HIV. 

"It  is  an  honour  to  be  a child  welfare  worker  for  the 
province  of  Alberta.  There  are,  in  my  opinion,  not 
enough  Aboriginal  child  welfare  workers,"  says  Dawna. 


How  would  you  deal  with  an  unexpected  change  in 
your  life?  Change  and  Transitions  has  some  things  to 
consider. 

Change  Happens  - Some  changes  just  happen  and  you 
have  no  control  over  them.  These  kinds  of  changes  are 
involuntary  and  can  be  work-related  such  as  getting 
laid  off  or  having  your  company  reorganize  - or  they 
can  be  personal  such  as  becoming  ill  or  losing  a loved 
one.  We’re  often  left  feeling  helpless  like  a deer  caught 
in  the  headlights.  What  can  you  do  about  involuntary 
changes  at  work,  home,  and  in  your  life? 

Did  You  Know?  - People  who  live  an  active, 
balanced  life  with  a variety  of  interests  and 
supports,  who  stay  current  and  involved  in  life,  are 
usually  able  to  respond  and  cope  much  better  to 
unplanned  changes  than  those  who  do  not. 
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Joyce  has  been  a secretary,  correctional  officer,  and 
financial  administrator.  She  is  from  the  Long  Plain 
Band  in  Manitoba  and  is  now  an  accountant  for  Shell 
Canada  Ltd.  in  Calgary.  She  began  her  education  as  an 
honours  student  in  elementary  school  and  high  school, 
but  dropped  out  of  high  school  when  she  was  16.  It 
wasn’t  long  before  she  realized  she  needed  a grade  12 
education  and  wrote  General  Educational  Development 
(GED)  tests  to  receive  her  diploma. 

"I  then  took  clerical  training  and  began  a long  career  as 
a secretary,"  says  Joyce.  "In  1989  I decided  to  change 
occupations  and  took  correctional  officer  training, 
graduating  at  the  top  of  my  class." 

Joyce  soon  realized  that  correctional  services  was  not 
her  true  interest  and  went  back  to  school  once  again.  In 
1992  she  received  her  Business  Administration 
Certificate  and  began  working  for  her  community  as  the 
financial  administrator  for  the  school.  However,  in 
1995  she  found  herself  without  her  job  due  to  an 
administrative  shuffle. 

"It  left  me  searching  for  alternative  work  so  I decided  to 
fulfill  a lifelong  ambition  to  attend  university,"  says 
Joyce.  "Also  at  this  point,  my  marriage  had  ended  and 
I was  divorced." 

She  enrolled  in  the  Aboriginal  Business  Education 
Program  at  the  University  of  Manitoba  with  an 
accounting  major.  Although  it  was  a difficult  journey 


for  her,  Joyce  graduated  in  February  2000  with  a 
Bachelor  of  Commerce  Degree  with  honours. 

"It  has  enabled  me  to  begin  a career  in  Alberta’s  oil  and 
gas  industry,"  says  Joyce.  "It’s  never  too  late  to  get 
your  education.  I returned  to  school  at  age  42  to  obtain 
a degree  and  fulfill  a lifelong  dream." 

As  Joyce  continues  on  her  career  path,  she  strongly 
encourages  everyone  to  keep  their  skills  updated  and  to 
keep  up  with  current  business  practices  and  technology. 


Check  out  this  resource  to  help  you  deal  with 
job-loss,  and  make  the  best  of  it,  like  Joyce  did. 

Creating  a new  future:  The  job-loss  workbook , 
is  all  about  helping  you  deal  with  the  impact  of 
job-loss  and  moving  on.  Here  are  some  things 
you  can  do: 

• Do  some  career  planning  - make  some  decisions 
about  whether  or  not  to  make  a change. 

• Take  time  to  examine  trends  in  the  labour 
market. 

• Consider  upgrading/retraining  - use  your 
time  to  further  develop  your  skills. 

• Network  - continue  to  develop  your  network. 

• Plan  a daily  agenda  - set  goals  each  day  and 
maintain  a record  of  your  activities. 
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Violet  speaks  Stoney,  Cree  and  English  and  is  a 
respected  Elder  in  her  community  of  Paul  Band.  She 
has  been  a foster  parent  for  approximately  25  years  and 
is  an  active,  supportive  member  in  her  community. 
When  Violet  was  younger,  she  worked  as  a labourer. 
Eventually,  she  studied  to  be  become  a nursing 
assistant  at  Alberta  Vocational  College  (now  NorQuest) 
and  took  courses  on  leadership  at  Concordia 
University  College. 

Her  education  and  life  experience  have  become  a 
source  of  strength  for  Paul  Band.  The  West  Yellowhead 
Child  and  Family  Services  Regional  Authority  also 
consider  Violet  to  be  influential  in  relating  to  youth. 
Violet  is  an  active  member  of  the  Paul  Band  Child 
Welfare  Committee  and  is  the  President  of  the  Paul 
Band  Youth  Visioning.  She  is  also  the  owner  and 
driver  of  the  Paul  Band  Special  Needs  Bus. 

"I  believe  in  helping  the  children  in  our  community. 
They  are  our  future,"  says  Violet.  "I  have  been 
involved  with  needy  children  throughout  my  entire  life 
and  I feel  that  I have  made  a difference  in  my 
community  in  the  role  of  an  Elder." 

As  an  Elder,  Violet  shares  cultural  traditions  with  the 
youth  she  works  with  and  assists  in  a number  of  Elder 


Gatherings,  to  help  preserve  culture  and  spirituality. 

"I  am  very  spiritually  involved  in  all  cultural  activities 
within  the  community.  This  participation  has  given  me 
both  strength  and  wisdom  which  I use  to  assist  and 
guide  the  young  people  as  they  journey  through  the 
rough  points  of  their  lives,"  says  Violet.  While  she 
continues  to  use  her  traditional  wisdom  to  assist  her 
community,  she  hopes  to  "teach  the  younger 
generations  the  understanding  to  look  beyond  race  and 
see  each  other  as  equals." 


Violet  has  had  a variety  of  jobs  in  her  life.  If  you’d 
like  to  learn  effective  job  search  skills,  check  out  the 
Job  Seeker ’s  Handbook:  An  Introductory  Guide  to 
Finding  Work. 

In  it  you  find  tips  on  contacting  employers  directly  - 
one  of  the  most  effective  ways  to  get  a job.  There  are 
five  basic  steps  involved: 

1 . identify  potential  employers 

2.  choose  appropriate  ways  to  contact  them 

3.  identify  a specific  person  you  should  contact 

4.  make  contact 

5.  follow  up. 


28  Seekers  and  Storytellers 


© 2002,  Government  of  Alberta,  Human  Resources  and  Employment 


Cummings 


Dave  never  stops  planning  for  the  constant  changes  of 
life.  After  finishing  high  school,  he  attended  the 
University  of  Alberta  and  studied  education  for  one 
year.  When  he  left  university,  he  began  working  for 
the  Hudson’s  Bay  Company  in  Peace  River  as  a 
shipper/receiver.  In  1970,  Dave  became  the  youngest 
Native  man  to  become  a store  manager  for  the  Bay.  It 
was  by  maintaining  a strong  work  ethic  that  Dave  was 
able  to  work  his  way  up  through  the  ranks. 

"It  was  by  asking  many  questions,  being  available  to 
take  on  responsibilities  or  take  on  tasks  other  than 
those  assigned  to  me,  and  being  willing  to  accept 
challenges,  that  allowed  me  to  progress,"  says  Dave. 

In  1985,  after  spending  22  years  with  the  Bay,  Dave 
decided  to  study  Hospitality  and  Tourism  and  finished 
a 50- week  course  with  honours.  He  went  on  to  work 
for  the  Banff  Springs  Hotel  in  Convention  Services  and 
then  pursued  other  interests.  Dave  moved  to  Calgary 
and  studied  Gerontology  (the  study  of  aging)  at  Mount 
Royal  College  with  the  goal  of  starting  his  own 
business  of  caring  for  the  elderly.  In  order  to  pursue 
his  goal  he  returned  home  and  took  courses  in  Business 
Administration  at  Fairview  College.  However,  Dave 
then  took  an  interest  in  Golf  and  became  the  Clubhouse 
Manager  at  the  Hines  Creek  Golf  and  Country  Club. 
After  two  years  as  the  Clubhouse  Manager,  he  decided 
to  take  the  Management  Studies  Program  at  Grant 
MacEwan  College  in  Edmonton,  graduating  with  a 
Diploma  in  Golf  Course  Management. 


"During  the  course  of  my  lifetime  and  career,  I have 
striven  to  improve  my  education  and  general 
knowledge  through  continually  accessing  any 
opportunities  that  were  presented  to  me,"  says  Dave. 

After  returning  home,  he  applied  for  the  position  of 
Aboriginal  Board  Member  for  the  Child  and  Family 
Services  Authority-Region  13.  He  spent  three  years  on 
the  board  and  is  also  a founding  member  of  the  Grande 
Prairie  & District  Elders.  Even  as  Dave  continues 
planning  to  run  his  own  business,  he  is  looking  toward 
his  own  retirement. 

"To  help  me  adjust  to  retirement,  I plan  to  study  real 
estate  and  become  a licensed  realtor,"  says  Dave.  "Life 
goes  on  and  so  must  I." 


Check  out  Change  and  Transitions  to  find  out  how 
to  "take  charge  of  change"  as  Dave  did. 

In  today’s  workplace,  making  strategic  career 
moves  is  perfectly  acceptable.  As  a worker  today, 
you  don’t  expect  employers  to  look  after  your 
career,  as  was  often  the  case  in  previous 
generations.  You  now  manage  your  own  career 
path  and  look  to  create  your  own  opportunities. 

Not  only  do  you  have  the  power  to  change  your 
work  role  or  work  environment,  but  also  other  areas 
of  your  life. 
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Noreen  was  bom  in  Brocket,  but  was  raised  in  the  state 
of  Washington.  In  1980,  while  Noreen  was  attending 
Wenatchee  Valley  College,  her  mother  passed  away. 
This  was  a very  painful  time  as  her  mother  made  many 
sacrifices  to  ensure  that  Noreen  and  her  siblings  would 
have  a promising  future.  After  much  confusion,  anger 
and  mourning,  Noreen  moved  back  to  Brocket  - where 
her  father,  brothers  and  sisters  were  living.  Then,  in 
1981,  tragedy  stmck  again.  Noreen’s  father  died  as  a 
result  of  alcoholism.  Depressed  and  very  far  from 
home  in  Wenatchee,  Washington  she  turned  to  dmgs 
and  alcohol  and  led  a reckless  life. 

A short  time  later,  Noreen’s  life  received  a wake  up 
call.  The  birth  of  her  first  daughter  made  her  realize 
that  "I  had  to  change  my  life  and  stay  focused  on  my 
children  and  teach  them  to  be  responsible  and  set  goals 
for  themselves."  In  the  Brocket  community  dmgs, 
alcohol  and  poverty  were  very  present.  Noreen 
decided  that  she  wanted  to  create  programs  to  help 
youth  to  live  drug-free  and  to  set  positive  goals  for 
themselves.  Noreen  has  been  alcohol  and  dmg-free  for 
the  past  18  years,  has  been  married  for  16  years  and 
now  has  three  daughters. 


Education,  and  Peigan  Minor  Sports.  She  also  helped 
establish  the  annual  Peigan  celebrations  and  the  Treaty 
7 Winter  Games.  Noreen  received  the  Community 
Award  from  former  Prime  Minister  Brian  Mulroney, 
and  was  awarded  by  the  1988  Olympic  Committee  for 
her  volunteer  participation. 

As  member  of  Disaster  Services  Relief  Team,  volunteer 
fire  fighter  Noreen  participates  in  drives  so  needy 
families  can  have  food  and  warm  clothing. 

"I  try  to  create  programs  to  encourage  youth.  The 
programs  show  them,  whether  it  be  in  sports  or 
coaching,  that  by  living  drug-free  and  setting  realistic 
goals,  the  possibilities  are  endless,"  says  Noreen. 


To  help  you  set  some  goals  for  your  future,  check  out 
Multiple  Choices  - Planning  Your  Career  for  the 
21st  Century. 

You’ll  find  tips  on  how  to  set  short-term  goals  using 
SMARTS: 


In  her  efforts  to  help  youth  abstain  from  drugs  and 
alcohol,  she  organizes,  schedules,  monitors,  and  fund 
raises  for  recreational  activities.  Many  of  these 
activities  include  sports  events  that  she  helped  develop 
and  that  continue  year  after  year.  She  is  a member  of 
the  Peigan  Sports  Council,  the  Peigan  Board  of 


• Specific 

• Measurable 

• Achievable 

• Realistic 

• Time  Certain 

• Supported  by  your  allies. 
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Robert 


IT.  manuel 


Robert’s  experience  working  at  various  minimum 
wage  jobs  convinced  him  to  further  his  education.  He 
now  has  a degree  in  Petroleum  Engineering  from  the 
University  of  Alberta.  After  many  years  working  in 
the  oil  and  gas  industry,  is  the  Senior  Coordinator, 
Aboriginal  Relations  for  El  Paso  Oil  & Gas  Canada, 
Inc.  in  Calgary.  The  Upper  Nicola  Indian  Band 
member  feels  that  a positive  attitude  is  the  key  to 
overcoming  challenges. 

"I’m  proud  of  where  I am  in  my  career  today,  but  I 
could  have  gotten  to  this  point  a lot  sooner,"  says 
Robert.  "It  wasn’t  that  I didn’t  have  the  ability  to 
succeed,  my  greatest  challenge  was  overcoming  the 
chip  I had  on  my  shoulder.  That’s  what  got  in  the  way 
of  my  success." 

As  one  of  a growing  number  of  Aboriginal  engineers, 
Robert  encourages  people  to  embrace  innovation  and 
technology.  In  his  job,  Robert  uses  innovative 
thinking,  people  skills  and  team  work  to  come  up  with 
creative  ways  to  solve  the  challenges  faced  when 
exploration  and  development  activities  take  place  on 
treaty  lands  as  well  as  traditional  Aboriginal  lands. 

Robert  says,  "We  have  nothing  to  lose  and  everything 
to  gain  by  using  new  technology.  It  is  nothing  to  be 
intimidated  by  and  I encourage  everyone  to  embrace 
it." 

During  Robert’s  engineering  career  he  has  been  an 
e-Procurement  Analyst,  transitioning  the  purchasing 


of  company  goods  and  services  from  traditional 
methods  to  the  new  Internet  processes,  an  Operations 
Engineer  in  a gas  plant,  and  a Petroleum  Engineer, 
doing  technical  reports  for  heavy  oil  projects. 

"I  have  learned  from  personal  experiences  as  well  as 
from  observing  the  experiences  of  others,"  says  Robert. 
"I  feel  I have  an  obligation  to  share  what  I have  learned 
with  young  people  so  that  they  can  reflect  on  it,  and 
draw  on  that  knowledge  if  they  find  themselves  in  a 
similar  situation." 

Ten  years  ago  when  Robert  was  in  school 
"e-commerce"  wasn’t  even  thought  of  as  a career  path. 
To  find  out  more  about  technology  in  Alberta,  take  a 
look  at  the  following  resource. 


Alberta  Careers  Beyond  2000  Update , has  a section 
about  recent  technological  trends  in  the  areas  of 
information  technology,  biotechnology,  and  materials 
science.  Here  some  interesting  points. 

• Telecommunications,  computers  and  cable 
systems  will  ultimately  become  part  of  a digital 
information  "melting  pot." 

• Information  technology  may  help  keep  prices 
down  by  giving  consumers  more  information  and 
choice  in  products  and  services. 

• There  will  be  an  impact  on  services,  especially 
banking,  insurance,  and  business  services. 
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Be  an  ally 


Who  are  the  people  you  look  up  to?  What  qualities  do  they  have  that 
make  you  turn  to  them  for  support  when  you  need  it?  Whether  it’s  a 
parent,  teacher,  friend,  relative,  classmate  or  co-worker  - these  are  your 
allies.  They  can  inspire  you,  motivate  you,  and  help  to  put  things  into 
perspective  for  you.  They  can  pick  you  up  when  you  fall  down,  and 
generally  be  there  for  you  when  you  need  them. 

More  than  likely,  someone  needs  you  to  be  his  or  her  ally,  too. 

Complete  the  circle  by  giving  them  the  encouragement  that  they  need  to 
achieve  their  goals.  Don’t  be  afraid  to  reach  out  for  support  or  to  give 
help  in  return.  We  all  need  a hand  at  some  point. 

If  you’re  still  looking  for  a support  system,  join  an  organization,  a club, 
or  volunteer  in  your  community  where  you  can  find  people  with  similar 
interests  and  values. 

These  next  stories  are  about  people  who  turned  being  an  ally  into  their 
life’s  work.  Someone  believed  in  them,  spent  some  time  sharing  their 
talents  and  now  they  are  giving  back  to  the  youth  in  their  communities. 
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can’t  deal  with  problems  myself,  I seek  the  support  of 
family  and  friends,"  says  Jason.  "I  am  open  to  them 
about  what  is  bothering  me  and  ask  for  help.  I used  to 
find  this  very  hard  to  do  until  I realized  that  by  holding 
these  feelings  in  I was  being  selfish  and  was  only 
hurting  myself." 


Jason  feels  that  overcoming  his  shyness  has  helped  him 
to  achieve  his  goals.  He  remembers  when  he  used  to  be 
afraid  of  trying  new  things  and  was  deathly  afraid  of 
public  speaking. 


Jason  is  a father  of  four.  He  was  bom  and  raised  in  the 
East  Prairie  Metis  Settlement  and  is  working  toward  his 
Degree  in  Education  at  Northern  Lakes  College  in 
Grouard. 

"When  my  first  son  was  bom,  the  reality  of  life  and 
adult  responsibility  weighed  heavy  on  my  shoulders," 
says  Jason.  "This  is  when  I returned  to  school,  ten 
years  after  dropping  out  at  grade  nine.  When  I first  set 
out  to  go  back  to  school,  there  were  many  times  I felt  I 
couldn’t  do  it.  It  seemed  impossible." 

Jason  overcame  his  fears,  completed  grade  12  through 
adult  learning,  and  continued  on  to  the  university  level. 
Today,  while  he  pursues  his  studies,  he  works  part-time 
as  the  Community  Learning  Facilitator  at  his  college. 


"I  overcame  this  by  focusing  on  a strength  I had  and 
applying  it  to  public  speaking,"  says  Jason.  "I  love  to 
sing  and  so  began  singing  for  people.  I took  one  step  at 
a time  and  now  I see  that  I was  missing  out  on  a lot  of 
life  by  living  with  fears." 

Jason  plans  to  continue  teaching  once  he  obtains  his 
degree  and  looks  forward  to  encouraging  Aboriginal 
youth.  "I  would  like  to  tell  Aboriginal  youth  that  they 
are  not  alone  in  the  pursuit  of  their  dreams,"  says  Jason. 
"There  is  a whole  world  out  there  waiting  for  someone 
great  to  come  along.  That  person  could  be  you,  so 
don’t  stop  now.  Keep  on  going." 


"I  work  with  adult  and  young  adult  learners.  I love 
being  able  to  pass  on  any  education  and  knowledge  I 
have  to  the  students  I work  with,"  says  Jason.  "The 
greatest  reward  is  seeing  the  eyes  of  a student  light  up 
when  they  successfully  learn  a lesson  I am  teaching. 
There  is  nothing  more  fascinating  than  seeing  the 
human  mind  at  work." 

Jason’s  position  involves  teaching  math,  English, 
science,  biology,  and  basic  education  courses.  He  also 
assists  students  with  labour-related  work  experience 
and  offers  counselling  and  guidance.  Jason  has  also  set 
up  an  annual  camp  to  work  with  troubled  teenagers 
who  have  dropped  out  of  school. 

To  maintain  a positive  attitude,  Jason  draws  strength 
from  his  family.  "When  I feel  weak  or  discouraged,  if  I 


If  you  have  been  hesitant  to  go  back  to  school,  the 
following  resource  could  encourage  you  to  try  it. 

In  the  Adult  Back  to  School  Planner , you’ll  find 
information  on  the  support  you’ll  need. 

You’re  going  to  need  the  support  of  your  family 
and  friends  to  do  well  in  school.  Get  them  involved 
in  your  plans.  Ask  them  for  help  if  you  need  it. 

Talk  things  through  with  your  family.  Figure  out 
how  things  are  going  to  work  once  you're  back  in 
school. 

Remember,  it  may  be  difficult  for  your  family  and 
friends  to  support  you  right  away.  You  may  have  to 
ask  for  help.  They  can’t  read  your  mind  and  know 
how  you  are  feeling.  Make  it  easier  for  all  of  you 
by  talking  to  them  and  asking  for  help. 
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Peter  is  a newlywed  who  just  bought  his  first  home.  He 
recently  began  a new  job  with  Human  Resources 
Development  Canada  (HRDC)  as  a Senior 
Development  Officer.  At  HRDC,  Peter  works  with 
Aboriginal  organizations  that  receive  funding  to  assist 
their  people  in  obtaining  meaningful  long-term 
employment.  "I  am  enjoying  working  with  Aboriginal 
people  across  Alberta,"  says  Peter. 

Peter  graduated  from  the  University  of  Alberta  with  a 
Degree  in  Native  Studies  in  1998.  "My  education  has 
definitely  given  me  a lot  of  opportunities,"  says  Peter. 

"It  wasn’t  easy,  but  with  the  support  of  my  family,  I 
made  it  through  university  - the  best  investment  I ever 
made.  I would  not  be  where  I am  today  if  it  wasn’t  for 
my  family." 

Peter’s  career  began  with  the  Metis  Nation  of  Alberta, 
as  an  Administrative  Assistant,  then  Youth  Coordinator. 
He  then  moved  on  to  the  University  of  Alberta  School 
of  Business,  where  he  was  responsible  for  an  initiative 
aimed  at  increasing  the  number  of  Aboriginal  people 
graduating  from  the  Bachelor  of  Commerce  Program. 
"University  education  needs  to  be  a priority  of  the 
Aboriginal  community,"  says  Peter,  "especially  for 
Aboriginal  youth,  our  future  leaders." 

While  Peter  is  busy  working  and  being  a new  husband, 
he  also  volunteers  some  of  his  time  with  Aboriginal 
organizations.  He  is  a board  member  for  the  Bent 
Arrow  Traditional  Healing  Society.  He  has  also  been 
on  the  Youth  Committee  for  a Metis  Regional  Council, 


a member  of  the  School  of  Native  Studies  Council  at 
the  University  of  Alberta,  and  numerous  other 
volunteer  positions  with  Aboriginal  organizations. 
"Volunteering  in  the  community  is  great  experience  that 
is  personally  and  professionally  rewarding,  and 
important  for  the  community." 

"If  I can  go  to  school  and  pursue  my  goals,  anybody 
can.  You  just  have  to  want  it  badly  enough,  do  what  it 
takes,  and  stay  emotionally,  mentally,  physically,  and 
spiritually  healthy." 


If  you  want  to  continue  your  education  but  have 
questions  about  paying  for  it,  there  are  some  tips  in 
the  following  resource. 

In  Money  101-Budgeting  Basics  for  Further 
Education  there  are  some  good  points  to  keep  in 
mind  if  you’re  going  to  apply  for  a student  loan. 
Here  are  a few  to  remember: 

• apply  early 

• you’ll  need  to  have  a Social  Insurance  Number 

• your  own  resources  (savings,  parents  ability  to 
contribute)  are  taken  into  account  in 
determining  your  loan  amount 

• you’re  legally  responsible  for  repaying  your  loan 

• you  must  repay  your  loan  whether  or  not  you 
complete  your  studies. 
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Ann  is  from  the  Tsimsian  Nation  in  Prince  Rupert,  B.C. 
She  attended  a residential  school  and  also  spent  1 1 
years  of  her  childhood  in  the  Vancouver  foster-care 
system.  While  Ann  has  overcome  family  violence 
issues,  the  negative  experiences  of  physical,  sexual, 
emotional,  and  mental  abuse  left  her  struggling  with  her 
cultural  identity.  As  a result  she  began  abusing  alcohol. 
At  age  22,  she  decided  she  wanted  a different  lifestyle. 
Ann  married  and  raised  three  daughters,  and  today  has 
two  grandchildren. 

It  wasn’t  until  she  went  back  to  school  at  the  age  of  46, 
however,  that  she  began  to  find  her  cultural  identity. 

"I  had  no  cultural  identity  and  no  idea  of  what  it  meant 
to  be  an  Indian.  I was  living  a healthy  lifestyle  but  I 
always  sensed  in  my  spirit  that  there  was  something 
missing  and  something  unhealthy  and  out  of  balance," 
says  Ann. 

She  graduated  with  a diploma  in  Social  Work  and  an 
Associate  of  Arts  and  Religion  Degree.  During  that 
time  she  attended  a grief  and  loss  workshop  and  met 
other  Native  people  who  were  struggling  with  their 
Native  identity.  Today,  Ann  works  at  Crossroads 
Family  Services  in  Edmonton  as  an  Aboriginal  Program 
Supervisor  and  teaches  the  staff,  foster 


parents,  and  children  about  Native  history,  spirituality 
and  healing. 

"My  greatest  joy  comes  when  I sit  with  a small  group 
of  children,  and  we  smudge  together,"  says  Ann,  "and  I 
begin  teaching  them  about  our  culture  and  help  them 
feel  a genuine  pride  in  who  they  are  as  Native 
children." 


Take  a look  at  the  following  book  to  help  you 
discover  how  your  life  experiences  shape  your 
future.  In  the  Skills  Plus  Handbook  - Discovering 
Your  Personal  Career  Assets,  there  is  a section 
about  unique  life  experiences  and  how  to  apply 
them  to  your  work  life. 

Each  one  of  us  has  a unique  life  path,  woven 
together  by  the  threads  of  our  experiences. 
Sometimes  it’s  important  to  value  even  the  dark  or 
sad  parts  of  our  personal  history.  Recovering  from 
substance  abuse,  surviving  the  loss  of  work, 
learning  to  cope  with  illness,  can  give  you 
knowledge,  wisdom  and  compassion  that  others 
who  have  not  had  these  life  experiences  may  not 
have.  These  experiences  can  be  of  value  to  you, 
both  in  your  personal  life  and  in  your  work  life. 
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Clayton  is  from  the  Alexander  First  Nation.  He  is  an 
accomplished,  self-taught  sculptor  and  is  a strong 
supporter  of  the  Edmonton  Aboriginal  Community. 

Clayton  received  his  Degree  in  Native  Studies  from  the 
University  of  Alberta  in  1997  and  he  has  since  put  his 
education  to  work.  Currently,  Clayton  is  the  Acting 
Executive  Director  of  Oteenow  Employment  and 
Training  Society.  His  work  involves  overseeing  the 
development  of  First  Nation  people  within  Edmonton 
to  assist  them  in  skills  training,  so  they  can 
successfully  join  the  work  force. 

"I  love  my  work  because  of  the  challenges,"  says 
Clayton.  "It's  about  empowering  First  Nations  people 
to  give  them  the  skills  and  knowledge  to  do  the  things 
they  want." 

Clayton  previously  worked  as  a youth  co-ordinator  and 
environmental  consultant  for  his  home  community. 
From  1999  to  2000,  he  was  the  marketing  and 
communications  director  for  Oteenow  Employment  & 
Training  Society.  While  he  was  there,  he  helped 
manage  and  implement  labour  market  programs  for 
First  Nation  youth  residing  in  Edmonton. 

"I  enjoy  the  work  I do  in  trying  to  help  my  people," 
says  Clayton.  "I'm  constantly  working  at  finding  the 
balance  of  raising  a young  family  and  supporting  my 
community.  I'm  passionate  about  my  work  but  I try  to 


heed  the  advice  of  the  Elders  to  create  a balance 
between  my  personal  and  professional  life." 

"I  get  most  of  my  inspiration  and  support  from  my 
family,"  says  Clayton.  "Without  the  support  of  friends 
and  family  it  is  hard  to  function,  so  it's  important  to 
find  that  and  build  upon  it." 

While  Clayton  continues  his  work  supporting 
Edmonton's  Aboriginal  community,  he  is  making  plans 
to  pursue  a Master's  Degree  and  hone  his  skills  as  an 
artist. 

Clayton  offers  these  words  of  wisdom  to  Aboriginal 
youth.  "Remember  that  for  every  success  there  are 
about  five  or  six  challenges  to  overcome  but  these 
challenges  are  opportunities  to  create  further  success." 


It’s  About  Time...  to  choose  a post-secondary 
education  program,  explains  what  it  takes  to  get  a 
Master’s  Degree.  Here  are  some  points. 

• Involves  a minimum  of  two  years  of  full-time 
university  study  beyond  the  bachelor 
degree  level. 

• There  are  time  limits  for  completing  degree 
requirements. 

• Requires  a completed  bachelor’s  degree  for 
admission. 
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Armand  is  well  known  for  supporting  Aboriginal 
youth.  He  is  a minor  hockey  coach  in  his 
community,  the  Saddle  Lake  First  Nation,  where  he  is 
known  for  his  own  hockey  playing  as  a young 
person.  He  has  also  helped  youth  to  pursue  their 
educational  goals  by  helping  to  create  the  Northern 
Lakes  College-Pasikew  Partnership  Bursary.  Armand 
was  involved  in  the  collective  initiative  that  brought 
the  Big  Stone  Cree  Nation  together  with  TransCanada 
Pipelines  Limited,  Northern  Lakes  College  and 
Alberta  Pacific  Forestry  Ltd.  The  four  partners 
contributed  equally  in  time  and  planning  to  establish 
a $ 1 000  educational  award  every  college  year  for  one 
post- secondary  student  from  the  Big  Stone  Cree 
Nation  attending  Northern  Lakes  College. 

As  the  Community/ Aboriginal  Liaison  for 
TransCanada  Pipelines  Limited,  he  has  worked  with 
Aboriginal  communities  where  TransCanada  has  built 
sections  of  pipeline.  Armand  successfully  opens  the 
doors  of  communication  with  communities  in 
resolving  land  compensation  issues.  It  is  that  talent 
of  communication  that  helps  him  encourage 
Aboriginal  youth.  In  his  position,  he  has  been  able  to 


organize  career  fair  presentations  for  youth  and 
openly  discuss  educational  options  with  them. 

Armand’s  own  education  has  always  been  very 
important  to  him  as  well.  He  started  his  career  as  a 
Park  Warden  trainee,  then  became  a general  labourer 
and  later  became  a heavy  equipment  operator. 
However,  in  1985  he  decided  to  further  his  grade  12 
education  and  work  toward  a diploma  in  electronic 
and  computer  technology.  Armand  moved  his  family 
to  Calgary  to  attend  Southern  Alberta  Institute  of 
Technology  (SAIT)  where  he  received  his  Electronics 
Diploma  in  1990. 


If  you’re  considering  going  back  to  school  as 
Armand  did,  but  would  like  more  information  on 
how  access  scholarships  and  bursaries  check  out  the 
ALIS  website  at  www.alis.gov.ab.ca/scholarships 

Hint:  There  is  a list  of  scholarships  just  for 
Aboriginal  students. 
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Denise  is  from  the  Bigstone  Cree  Nation  and  has  been 
a Student  Counsellor  at  the  Mistassiniy  School  for  over 
eight  years.  Previously  she  was  a Teacher  Assistant  in 
the  same  school  for  seven  years. 

"What  I love  the  most  about  my  work  is  helping  the 
kids,"  says  Denise,  "talking  to  them,  listening  to  what 
they  have  to  say  and  what  they  think  about  life." 

When  Denise  graduated  from  the  Mistassiniy  School  in 
1984,  she  attended  the  Early  Childhood  Program  at 
Keyano  College  in  Fort  McMurray.  In  1988,  she 
returned  home  to  her  community  to  begin  working  in 
her  former  school.  In  1999,  Denise  graduated  from  the 
Child  and  Youth  Care  Program  at  Grant  MacEwan 
College,  while  still  working  as  a Student  Counsellor. 

Presently,  Denise  works  with  students  in  grades  six  to 
twelve.  Much  of  Denise’s  time  is  spent  in  the  school 
counselling  students,  where  she  also  works  closely 
with  teachers  and  parents  when  necessary.  The 
students  find  Denise  easily  approachable  which  makes 
her  a good  confidante.  She  is  often  considered  their 
biggest  advocate. 

Besides  counselling  students,  she  is  also  closely 
involved  with  many  other  activities  in  the  school  and  in 
the  community.  She  assists  with  the  community  minor 
hockey  and  baseball  association,  sits  on  the  playschool 
board  and  recreation  foundation  board,  organizes  the 
youth  society  and  graduation  committees,  and  is  a 
community  fund-raiser. 

"My  work  makes  me  happy  because  I know  that  I 
make  a difference  in  their  lives,"  says  Denise.  "It  just 
feels  good  to  know  that  they  are  going  home  feeling 
more  supported  and  loved,  and  that  if  I help  give  that 


everyday  then  it  will  help  them  remain  positive 
and  strong." 

Denise  is  also  a wife,  mother  of  two  and  a foster  parent 
of  two  children.  Denise  gets  her  motivation  from  her 
children.  Denise  is  the  second  eldest  in  a family  of 
four  boys  and  five  girls.  Her  parents  are  well-respected 
members  of  their  community  and  growing  up,  Denise 
often  turned  to  her  close  family  for  support,  motivation, 
and  encouragement.  Without  their  ongoing 
involvement  in  her  life,  Denise  knows  her  full  potential 
may  not  have  been  realized. 

"On  those  days  when  I’m  struggling,"  says  Denise;  "it’s 
my  kids  that  keep  me  going.  They  tell  me  to  get  up  out 
of  bed.  And  I know  too  that  if  I don’t  keep  up  I will 
only  have  double  the  work  the  next  day." 

She  plans  to  continue  her  work  at  the  school  and  in  her 
community  and  feels  that  she  may  return  to  school  one 
day.  Right  now  she  wants  to  continue  to  help  support 
the  youth  to  follow  their  dreams. 

"I  want  to  help  them  to  understand  that  in  order  to 
achieve  something  you  must  work  hard  for  it,"  says 
Denise,  "and  to  look  at  challenges  as  good  things  and 
to  keep  on  working  through  them." 


Are  you  looking  for  some  career  tips  to  encourage  a 
young  person  or  yourself  to  pursue  thair  dream? 

Check  out  the  Tip  of  the  Week  on  the  ALIS  website  at 
www.alis.gov.ab.ca/tips.  There’s  a new  career, 
learning  or  employment  tip  every  week. 
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IllcDonald 


Billy  is  from  Aseniwuche  Winewak  Nation.  He  was 
raised  in  the  isolated  community  of  Susa  Creek  near 
Grande  Cache.  His  first  language  is  Cree,  which  he  still 
speaks  fluently.  Billy  spent  much  of  his  early  years  on 
the  trapline  with  his  family,  making  a living  from  the 
land.  It  was  here  that  he  learned  the  value  of  hard  work 
and  patience  as  well  as  the  history  and  traditions  of  his 
people.  Billy  was  the  only  one  of  nine  brothers  and 
sisters  and  one  of  the  first  in  the  community  to  earn  a 
high  school  diploma. 

Beginning  in  his  teenage  years,  Billy  struggled  with  an 
addiction  to  alcohol.  In  1996  he  left  his  community  to 
attend  a treatment  program.  Billy  was  sent  a special 
package  from  the  kids  in  the  community.  It  was  filled 
with  birthday  wishes  and  encouragement  to  give  up 
alcohol.  It  was  then  that  he  realized  he  didn’t  want  the 
kids  to  grow  up  like  he  did.  He  wanted  to  help  them,  to 
make  a difference  in  their  lives. 

Today  he  is  a role  model  in  his  community  and  he 
volunteers  his  time  to  help  his  people  and  support 
youth  programs  and  services.  Billy  is  the  President  of 
Susa  Creek  Cooperative,  Chairman  of  the  Local  School 
Board  and  a Director  of  both  Aseniwuche  Winewak 
Nation  and  Aseniwuche  Development  Corporation. 

Billy  has  extensive  safety  training  first  from  his 
occupation  as  an  underground  coal  miner  then  as  a 
sawmill  worker  for  Weyerhaeuser  Canada,  where  he 
currently  works.  He  has  also  taken  numerous 
workshops  ranging  from  foster  parenting  to  board 
training  to  increase  his  skills  and  knowledge  as  a 
volunteer  in  the  community. 


"I  enjoy  spending  time  with  the  kids  encouraging  them 
to  do  well  at  school  and  participate  in  extra-curricular 
activities,"  says  Billy. 

Billy  has  contributed  to  his  community  by  coaching 
baseball,  volunteering  at  the  Grande  Cache  Community 
High  School,  Susa  Creek  School,  Grande  Cache 
Institution  and  Eagle’s  Nest  Community  Association.  In 
addition,  he  spends  time  with  the  community  youth 
snowmobiling,  fishing,  trapping,  working  outdoors  with 
them  and  camping. 

Billy  currently  resides  in  Susa  Creek  with  his  wife 
Rachelle  and  three  children,  Alyssa,  Aaron,  and 
Hannah.  "The  kids  are  the  most  important  people  in  our 
community  because  the  future  lies  with  them,"  says 
Billy. 


If  you’d  like  to  make  a difference  in  your 
community,  check  out  Volunteering:  How  to  Build 
Your  Career  by  Helping  Others.  It  will  help  you 
choose  a volunteer  role  that’s  right  for  you.  First  make 
a list  of  your  qualities,  then  think  of  agencies  that 
could  use  your  qualities. 

Billy’s  list  might  look  like  this: 

• I can  speak  Cree 

• I have  safety  training 

• I enjoy  spending  time  with  kids 

• I like  sports  and  outdoor  activities 

What  does  your  list  look  like? 
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Working  with  young  people  has  changed  Patricia’s  life. 
She  is  the  Director  of  Curriculum  Development  at  the 
Blue  Quills  First  Nations  College  in  St.  Paul  and  has 
dedicated  her  life  to  supporting  Aboriginal  youth. 

"Working  with  our  Aboriginal  youth  has  furthered  my 
own  life  journey  of  healing,"  says  Patricia. 
"Understanding  and  seeing  how  our  youth  struggle  in 
society  has  moved  me  to  become  more  passionate 
about  my  own  life,  in  supporting  them." 

Since  1987,  she  has  worked  as  a teacher,  counsellor, 
instructor,  vice  principal,  and  principal.  Patricia 
became  deeply  inspired  to  assist  Aboriginal  youth 
during  her  time  working  in  a treatment  setting,  as  the 
Principal  of  Poundmaker’s  Adolescent  Treatment 
Centre/School  in  St.  Paul. 

"I  was  assisting  our  young  people  and  my  eyes  were 
opened  to  the  pain  and  woundedness  they  are 
experiencing,"  says  Patricia.  "It  disturbed  me  to  see  the 
high  rate  of  youth  dropping  out  of  school." 

Patricia  went  on  to  pursue  her  doctoral  degree  in 
education  in  California  and  graduated  from  the 
University  of  San  Diego  in  2000. 

While  studying,  "I  looked  for  literature  about  our 
Canadian  Aboriginal  youth  dropping  out  of  high  school 
and  found  very  few  resources"  says  Patricia.  "So  when 
I wrote  my  dissertation  for  my  graduation,  I wrote 
about  the  high  drop  out  rate  of  our  youth  from 
provincial  high  schools."  Her  dissertation  is  entitled, 

An  Insider  s Perspective:  The  Dropout  Challenge  for 
Canada  s First  Nations. 


She  has  organized  workshops  on  the  subject  and  speaks 
throughout  Canada  educating  people  about  the  nation’s 
Aboriginal  youth.  She  also  facilitates  youth  leadership 
workshops. 

"Our  young  people  need  love,  compassion  and 
kindness,"  says  Patricia.  "I  will  advocate  for  them  in 
whatever  capacity  that  I can  in  my  career.  If  there  is 
anything  we  can  do  for  our  youth,  it  is  to  love  them  and 
help  them  find  their  way." 

Patricia  believes  that  society  must  do  more  than  simply 
say  that  our  youth  are  our  future.  She  encourages 
parents,  educators,  and  community  leaders  to  take 
action  in  helping  Aboriginal  youth. 

"We  can’t  simply  say  they  we  support  our  youth,"  says 
Patricia.  "We  have  to  walk  the  talk  and  begin  to 
actively  support  them." 

Her  community  has  honoured  Patricia  for  her 
continuous  work.  She  plans  to  always  focus  her  career 
on  caring  for  young  people. 

"Until  the  day  I leave  this  world  and  go  on,  I will 
always  advocate  for  our  young  people,"  says  Patricia. 
"We  need  to  love  them  and  be  positive  role  models 
for  them." 


Patricia  is  passionate  about  working  with  Aboriginal 
youth.  To  discover  your  passion  and  how  that  might 
shape  your  career  path,  check  out  Radical  Change  in 
the  World  of  Work  (Workbook).  In  it  you’ll  find 
activities  to  help  you  identify  your: 

• Pride  - past  accomplishments  that  you  are  proud 
of  are  the  foundation  to  build  future  success 

• Passion  - what  things  are  meaningful  to  you. 

To  follow  your  heart,  you  must  first  know  your 
heart 

• Purpose  - harnessing  your  passion  and  channeling 
that  energy 

• Performance  - take  action  to  achieve  your  goals 

• Poise  - build  confidence  as  you  maintain 
momentum. 
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Since  graduating  from  the  University  of  Alberta  with 
an  Education  degree,  Donna  has  dedicated  herself  to 
bettering  education  programming  for  Aboriginal 
students.  She  has  demonstrated  her  long-term 
commitment  with  over  27  years  as  an  educator,  21 
years  in  the  classroom  and  six  as  an  administrator. 

For  the  last  three,  she  has  been  the  Supervisor  for 
Aboriginal  Education  for  Edmonton  Public  Schools. 

"My  work  and  the  students  I serve  are  important  to 
me,"  says  Donna.  "I  feel  a sense  of  personal 
fulfillment  because  I know  I’m  helping  our  students 
have  a better  chance  at  succeeding  by  ensuring  they  are 
provided  with  everything  they  need  in  the  school 
environment." 

"I  am  very  dedicated  to  our  Aboriginal  students  - 1 
want  to  help  them  build  their  futures,"  says  Donna, 

"and  at  the  end  of  the  day  I need  to  look  in  the  mirror 
and  know  that  I’ve  tried  my  best." 

Although  Donna  is  very  busy  in  her  position,  she  is 
active  in  many  other  organizations  that  affect  the 
Aboriginal  community.  She  is  the  President  of  the 
Interprovincial  Association  on  Native  Employment  Inc. 
(Alberta  Chapter  and  national  board),  Vice-President  of 
the  Bent  Arrow  Traditional  Healing  Society,  a member 
of  the  Alberta  Aboriginal  Apprenticeship  Committee 
and  a member  of  the  Edmonton  Urban  Aboriginal 
Initiative.  These  activities  Donna  feels  are,  "critical  to 
maintaining  cooperative  relationships  with  the 
Aboriginal  community,  with  Aboriginal  organizations 
and  organizations  that  serve  Aboriginal  people." 

Donna  was  bom  and  raised  in  Peace  River  where  she 
developed  a commitment  to  community,  "I  want  to 


serve  my  community  for  as  long  as  possible,"  says 
Donna.  "There  is  great  satisfaction  in  seeing  positive 
changes  for  our  Aboriginal  community  and  that  is  what 
makes  it  worthwhile." 

As  a wife  and  mother  of  two  children,  Donna  plans  to 
always  be  a proud  supporter  of  Aboriginal  youth  in  the 
community  and  surrounding  areas.  "They  just  need 
some  love,  guidance,  and  the  encouragement  to  believe 
in  themselves,"  says  Donna.  "I  try  to  give  them  that." 


Donna’s  paid  work  and  volunteer  work  have  both 
contributed  to  building  her  career.  A key  ingredient 
in  career  building  is  taking  action.  In  Multiple 
Choices:  Planning  Your  Career  for  the  21st 
Century , you’ll  find  information  about  how  to: 

• set  goals  and  develop  strategies  for  reaching 
goals 

• develop  future  "scenarios"  to  help  you 
anticipate  and  cope  with  a variety  of 
eventualities 

• recognize  ways  you  may  be  sabotaging  your  own 
efforts 

• pursue  the  things  you  need  to  do  to  move  toward 
your  goals  (e.g.  get  the  education  and  training 
you  need). 
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Stay  learning 


The  night  sky  is  filled  with  an  infinite  number  of  stars.  At  first  when 
you  looked  at  it,  maybe  that  was  all  that  you  saw.  But  then  your 
grandfather  told  you  a story  about  the  northern  lights  and  a teacher 
taught  you  about  planets  and  galaxies.  You  were  so  curious  about  the 
sky  that  you  started  reading  books  about  the  constellations.  Now  when 
you  look  at  the  sky  you  see  so  much  more. 

There  are  so  many  ways  to  learn.  Talking  to  people,  studying  in  school, 
reading,  surfing  the  Internet,  trying  new  things  and  learning  from 
experiences.  The  message  from  these  next  stories  is  that  however  you 
learn  best,  keep  learning,  be  curious  about  the  world  around  you  and  be 
open  to  knowledge  from  many  sources. 
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Adeline  Cardinal  moved  from  Goodfish  Lake  reserve 
to  Edmonton  in  1968  in  search  of  employment.  By 
1970,  she  realized  education  was  the  necessary  tool  to 
better  employment  and  enrolled  in  Alberta  Vocational 
College  (now  NorQuest)  for  upgrading.  Following  that, 
she  went  on  to  the  Social  Work  program  at 
Grant  MacEwan  College. 

Upon  graduation  Adeline  commenced  work  in  High 
Prairie  as  a Social  Worker  from  1979  until  1986  when 
she  moved  her  family  to  Goodfish  Lake  to  look  after 
her  ill  parents.  There  she  took  over  management  of  the 
Social  Services  Programs  after  a year  with  Native 
Counselling  services  in  St.  Paul. 

In  1989  she  returned  to  Edmonton  and  was 
immediately  hired  in  Stony  Plain  as  a Casework 
Supervisor  in  Child  Welfare.  Adeline  still  holds  that 
position  but  is  working  temporarily  with  the 
Yellowhead  Tribal  Services  Association  to  assist  in 
establishing  accredited  Child  Welfare  Programs  on  the 
Reserves  belonging  to  that  Association.  She  also 
directly  supervises  five  social  workers  and  one  family 
support  worker. 


Through  night  courses  Adeline  is  working  on 
completing  her  Bachelor  of  Social  Work  degree.  In  her 
spare  time  she  is  also  building  her  own  business  in 
preparation  for  retirement. 

She  has  raised  four  children  while  working  at  her 
career  and  is  actively  involved  in  the  upbringing  of  her 
two  grandchildren. 


If  you’re  planning  to  go  back  to  school  like  Adeline, 
check  out  the  following  resource  about  upgrading 
your  education.  The  Education  and  Training 
Planner  has  information  about  choosing  the  right 
school  for  you.  Here  are  some  tips: 

The  best  way  to  get  the  information  you  need  is  to 
ask  questions.  Lots  of  them.  Go  to  the  school  you’re 
thinking  about  and  ask  them  what  you  need  to  know. 
If  the  school  has  an  open  house,  go  to  it  and  see  what 
it  has  to  offer.  Many  schools  have  their  open  houses 
in  late  winter  or  early  spring.  Take  a look  around. 
Does  the  school  atmosphere  feel  comfortable?  Do 
you  want  to  go  there?  If  not,  keep  looking. 
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Derek  is  on  his  way  to  becoming  one  of  the  most  well- 
known  Aboriginal  television  producers  in  Alberta.  He 
has  already  achieved  much  success  in  his  field,  but 
wants  to  continue  learning  and  facing  new  challenges. 
"Life  would  be  boring  if  I weren’t  learning  new 
things,"  says  Derek,  "And  I hate  boredom." 

Realizing  that  school  is  one  of  the  best  ways  to  learn, 
Derek  attended  the  University  of  the  Nations  in 
Kailua-Kona,  Hawaii,  where  he  studied  photography 
and  videoproduction.  While  he  was  in  Hawaii,  he 
completed  an  internship  at  a local  television  station 
where  he  gained  a variety  of  experiences  in  camera 
work,  editing,  and  script  writing. 

After  returning  to  Canada,  he  worked  for  one  of 
Canada’s  largest  television  studios  for  several  years. 

He  then  studied  cinema  at  the  Southern  Alberta 
Institute  of  Technology  in  Calgary  where  he  graduated 
with  honours  in  film  production  in  1998. 


Derek’s  video  and  television  work  has  seen  him 
involved  with  music  videos,  commercials,  mini 
documentaries,  and  short  films.  "There  are  several 
aspects  to  my  daily  work  that  I enjoy,"  says  Derek, 

"like  being  incredibly  busy,  setting  and  achieving  goals, 
the  entrepreneurial  networking,  shouldering 
responsibility,  and  working  with  a wide  variety  of 
skilled  people  to  bring  a project  together." 

This  young  Metis  man  suggests  that  in  order  to  achieve 
success  you  have  to  surround  yourself  with  positive 
people  and  spend  less  time  with  negative  people. 

"Many  people  will  stand  in  your  way  of  reaching  your 
full  potential.  Don’t  give  them  that  power  and  don’t  let 
them  convince  you  that  you  can’t  do  something,"  says 
Derek.  "If  you  can’t  do  something  on  your  own,  find 
someone  who  can  help  you.  Build  a team  around  your 
skills  and  weaknesses  — you  have  everything  to  gain." 


Last  year,  he  began  producing  one  of  the  Aboriginal 
Peoples  Television  Network’s  hit  shows,  Profiles  for 
Success,  through  his  company,  Digital  Film  Works. 
His  program  focuses  on  the  promotion  of  Aboriginal 
business  and  role  models. 


Are  you  interested  in  becoming  a producer  for  film, 
radio,  television  or  theatre?  Check  out 
www.alis.gov.ab.ca/occinfo  for  more  information 
about  duties,  educational  requirements  and  salary. 
Successful  producers  have  the  following 
characteristics: 


"I  think  one  of  my  biggest  successes  so  far  has  been 
creating  a business  that  has  produced  a top  show  in 
under  a year,"  says  Derek.  "It’s  rewarding  to  create  a 
project  that  airs  across  Canada  and  promotes  a good 
cause,  like  Aboriginal  businesses." 


• strong  leadership  and  communication  skills 

• the  ability  to  work  with  a wide  variety  of  people 

• a passion  for  the  work  they  do  and  an 
entrepreneurial  spirit 

• the  ability  to  deal  with  stress. 


44  Seekers  and  Storytellers 


© 2002,  Government  of  Alberta,  Human  Resources  and  Employment 


Today,  Cheryl  Sheldon  is  completing  a Master’s  degree 
in  Education  at  the  University  of  Alberta,  but  there  was 
a time  when  she  felt  "that  I really  succeeded  when  I got 
as  far  as  grade  ten  before  I left  school."  Seventeen 
years  later,  with  only  a grade  ten  background,  Cheryl 
challenged  the  post-secondary  level  courses  at  the 
Sunrise  Project  in  Slave  Lake,  and  continued  on  her 
journey  of  learning. 


to  work  on  Aboriginal  Initiatives  in  Education.  Cheryl 
guided  Alberta  Learning’s  development  of  The 
Handbook  for  Parents  of  Aboriginal  Children  with 
Special  Needs  and  the  accompanying  video,  Our 
Treasured  Children.  An  Elder  told  her,  "It  is  your 
young  heart  that  keeps  you  going,"  Cheryl  says.  "I 
have  a passion  for  challenging  myself  and  for 
overcoming  barriers.  I believe  I follow  a path  that  is  a 
journey  of  learning." 


Cheryl  also  works  full-time  with  the  Aboriginal 
Services  Branch  of  Alberta  Learning.  Being  able  to 
work  with  Aboriginal  people  and  help  them  to 
understand  government  processes  and  the  services  that 
are  available  is  a task  that  Cheryl  is  well  suited  for. 
Cheryl  explains,  "Throughout  my  life  I struggled  with 
educational  initiatives,  language  barriers  and  cultural 
differences.  As  a child  I spoke  Cree  as  my  first 
language  - therefore  school  was  very  challenging." 

Meeting  those  learning  challenges  only  provided  more 
opportunity.  Cheryl  was  proud  to  become  one  of  the 
editors  of  A History  of  Kinuso  and  Swan  River 
Settlement,  (published  in  1979). 


Since  1971,  Cheryl  and  her  husband  have  been  partners 
in  the  J & C Sheldon  Ranch  and  they  have  raised  three 
children.  They  now  have  two  grandchildren. 

While  this  48-year-old  mother,  wife,  and  grandmother 
continues  to  pursue  her  goals,  she  believes  that  it  is  by 
maintaining  balance  that  a person  can  nourish  success. 
"Keeping  a balance  with  work,  school  and  family  keeps 
me  happy.  You  can’t  just  leave  one  behind  and  put  all 
your  time  and  energy  into  your  work,"  says  Cheryl. 

"I  try  to  remember  that  there  are  always  possibilities  no 
matter  where  I am  along  my  journey  of  learning.  A 
person  can  always  pursue  more  and  continue  to  learn." 


From  1983  to  1994,  Cheryl  worked  as  a Cree  Language 
Instructor  and  then  an  elementary  teacher  with  the 
Kinuso  School. 


If  you’re  a busy  mom  trying  to  balance  work, 
school,  and  family  take  a look  at  the  following 
resource  for  tips. 


In  1994,  she  began  working  on  the  Native  Education 
Project  for  Alberta  Learning,  where  she  worked  with 
Aboriginal  groups  to  maintain  and  preserve  oral 
traditions  and  practices  for  Aboriginal  languages  and 
cultures.  She  also  developed  learning  resources. 

Since  then,  Cheryl  has  had  the  opportunity  to  do 
various  presentations  on  Cree  language  and  culture,  and 


Woman  Today,  Edition  2 - Making  it  Work!  has 
lots  of  information  about  creating  balance  in  your 
life.  For  example,  there  is  a list  of  suggestions  for 
making  the  most  of  your  time  together: 

• take  your  children  grocery  shopping  with  you 

• read  a book  out  loud  together,  a chapter  a night 

• sit  down  with  your  family  and  come  up  with  a 
list  of  things  that  you  can  do  together. 
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Mark  is  committed  to  bettering  the  lives  of  children 
and  families  in  Alberta.  He  works  for  Alberta 
Children’s  Services  and  is  the  Manager  of  Community 
Supports  and  Aboriginal  Relations  for  the  West 
Yellowhead  Child  and  Family  Services  Authority  in 
Stony  Plain.  Mark  manages  community  programming, 
early  intervention  contracts  and  Aboriginal  relations 
within  the  region  called  West  Yellowhead,  which 
includes  areas  from  Stony  Plain  to  Jasper. 

"We  have  a staff  of  about  75  and  we  work  on  all  levels 
of  children’s  services,"  says  Mark.  "I  build  budgets 
and  have  a regional  team  of  managers  to  organize.  I 
work  with  the  highest  level  of  government  and  a board 
of  directors." 

Mark  received  his  Business  Administration  Diploma 
from  the  Grande  Prairie  Regional  College  in  1993  and 
received  his  Law  Degree  in  1996  from  the  University 
of  Ottawa."  Life  experience  is  important  but  I believe 
that  you  need  an  education  to  survive  in  the  world." 

Mark’s  education  has  helped  him  assist  his  fellow 
Native  people.  In  1996  he  worked  as  the  manager  for 
the  Edmonton  Aboriginal  Centre  for  Employment 
Strategies.  In  this  position,  he  was  able  to  help  provide 
an  atmosphere  where  Aboriginal  people  could  look  for 
work  in  a non-threatening  environment.  As  the 


manager,  he  also  worked  with  the  provincial  and 
federal  governments  ensuring  delivery  of  the  program. 

"I’ve  always  enjoyed  helping  my  people  work  toward 
success,"  says  Mark.  "In  my  work  today  I truly  enjoy 
knowing  that  I am  helping  families  and  children 
achieve  more  stability." 

Because  he  enjoys  his  work,  Mark  maintains  his  high 
energy  and  motivation.  He  believes  that  once  work 
loses  its  enjoyment  then  it  is  time  to  move  on  to 
something  new. 

"If  you  can’t  motivate  yourself  to  get  up  in  the  morning 
to  get  to  work  than  it’s  definitely  time  for  a change," 
says  Mark.  Mark  intends  to  continue  working  for  his 
fellow  Aboriginal  people  and  encourages  Aboriginal 
youth  to  believe  in  their  potential. 


There  are  lots  of  good  sources  of  information  to  plan 
your  career,  learning  and  employment  goals.  The  key 
is  keeping  all  that  information  organized. 

Career  Gear  * some  assembly  required,  is  the  tool  for 
you.  It’s  a vinyl  pouch  with  four  folders  to  help  you 
organize  all  the  information  you  are  collecting  while 
you  make  your  plans. 
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Since  the  age  of  six,  Charlton  has  loved  basketball. 
Today  he  is  finishing  his  Bachelor  of  General  Studies 
in  Brandon,  Manitoba  with  a major  in  Physical 
Education  and  a minor  in  Native  Studies. 

"I  thought  that  basketball  could  get  me  a career,  but 
that  is  not  the  way  it  is,"  says  Charlton.  "We  always 
need  an  education  to  fall  back  on  in  case  things  don’t 
go  the  way  we  want  them  to.  I always  had  a passion  to 
play  for  Team  Canada  or  in  the  NBA  when  I was 
younger.  But  as  I got  older  and  wiser,  school  became 
my  first  priority." 

Charlton  plans  to  get  his  physical  education  degree  and 
become  a physical  education  teacher.  He  wants  to 
return  to  his  home  community,  the  Kainai  (Blood) 
Reserve  in  southern  Alberta  and  coach  the  boys’  high 
school  basketball  team.  At  university,  he  plays  for  the 
Brandon  Bobcats,  and  does  basketball  workshops  and 
camps  around  the  city.  Among  his  many  achievements, 
Charlton  was  awarded  the  Doug  Crandle 
Student- Athlete  Award  — an  award  that  combines 
athletics  and  academics. 

"I  feel  that  every  aspect  of  going  to  school  and  getting 
an  education  in  whatever  it  may  be  is  very  important," 
says  Charlton.  "As  soon  as  you  have  that  degree,  there 
is  no  limit  to  what  you  can  accomplish." 

While  he  pursues  his  education  and  athletic  goals 


Charlton  contributes  his  time  as  a keynote  speaker. 
Charlton  has  also  done  basketball  clinics  at  local 
middle  schools  in  Brandon  and  encourages  the  kids  to 
stay  in  school.  He  has  also  spoken  at  graduations  on 
his  home  reserve  and  at  the  Indigenous  Sports  Council 
of  Alberta  Conference. 

"There  is  going  to  be  plenty  of  opportunities  as  a young 
Aboriginal  person  seeking  work,  because  our  Native 
communities  throughout  Canada  need  doctors, 
politicians,  lawyers,  and  teachers,"  says  Charlton. 

"That  is  why  I am  so  motivated  to  be  successful  in  life, 
because  youth  are  the  future  for  our  Native 
communities." 


If  you’re  interested  in  pursuing  physical  education 
like  Charlton,  take  a look  at  It’s  About  Time... to 
choose  a post-secondary  education  program. 

Here  is  a partial  list  of  colleges  with  physical 
education  programs.  For  a complete  list,  check  out 
the  book. 

• Grande  Prairie  Regional  College 

• Medicine  Hat  College 

• Mount  Royal  College 

• Red  Deer  College 
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Phyllis  is  the  Principal  of  Amiskwaciy  Academy  in 
downtown  Edmonton.  She  has  been  a part  of  the 
Aboriginal  education  system  for  the  last  26  years. 
Amiskwaciy  Academy  is  Edmonton’s  first  urban 
Aboriginal  high  school  and  with  Phyllis’  years  of 
experience,  she  is  making  the  school  a success. 

She  received  her  Bachelor  of  Education  degree  in  1979 
through  Blue  Quills  College  in  St.  Paul.  Phyllis  went 
on  to  receive  her  diploma  in  Intercultural  Education 
from  the  University  of  Alberta  in  1991  and  received  her 
Master  of  Arts  degree  in  education  in  1 994  from  San 
Diego  State  University.  Through  the  years  she  has 
co-authored  The  Cree  People  and  Canada  s People: 

The  Metis  and  is  working  on  another  book  about  the 
contributions  of  First  Nations  in  Alberta.  This  Saddle 
Lake  First  Nation  member  has  taken  her  knowledge  to 
several  communities  and  completed  her  doctoral 
degree  in  leadership  from  the  University  of  San  Diego, 
in  1998. 

Phyllis  is  committed  to  making  sure  that  her  people 
know  about  their  history  and  culture.  She  does  so  by 
inspiring  youth  and  by  placing  Aboriginal  spirituality 
and  values  as  the  core  of  the  school. 


As  a researcher,  writer,  teacher,  school  administrator 
and  education  consultant  Phyllis  is  a pillar  in  the 
Edmonton  Aboriginal  community.  She  is  a powerful 
mentor  to  her  fellow  teachers  and  ensures  high  quality 
teaching  within  her  school. 

As  Phyllis  continues  to  be  a support  and  inspiration  for 
the  Aboriginal  community,  she  is  also  an  avid  teacher 
of  non- Aboriginal  people  about  Native  culture. 


To  discover  your  passion,  check  out  Skills  Plus 
Handbook  - Discovering  Your  Personal  Career 
Assets.  There  are  some  great  suggestions  about 
having  passion  in  what  you  do.  Here  are  a few  of 
them. 

• You  are  more  open  to  developing  new  skills 
when  you’re  already  interested  in  an  activity. 

• Without  really  trying,  you  will  continue  to 
grow  and  learn. 

• Identifying  your  passions  allows  you  to  see  the 
world  through  a "passionate  eye".  When  you 
know  what  you  want,  you  are  more  likely  to 
recognize  opportunities  that  can  take  you  closer  to 
achieving  your  dreams. 
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Susan  Dumont  is  living  proof  that  going  to  university 
is  possible  for  anyone  despite  their  financial 
circumstances.  Inspired  by  her  parents’  strong  work 
ethic,  Susan  worked  part  time  while  attending 
university  and  worked  each  summer  to  pay  for  her 
education.  Even  in  high  school,  she  displayed  hard 
work  and  dedication  by  pursuing  academic  excellence. 
This  feat  was  accomplished  despite  weighty 
responsibilities  as  the  school’s  newspaper  editor,  and 
yearbook  committee  member. 

Susan’s  commitments  to  community  efforts  did  not  end 
in  high  school.  She  went  on  to  volunteer  for  other 
organizations  such  as  the  Calgary  Aboriginal  Arts 
Awareness  Society,  the  Aboriginal  Human  Resources 
Development  Council  of  Canada,  Canadian  Council 
for  Aboriginal  Business,  the  Calgary  Chamber  of 
Commerce  Aboriginal  Opportunities  Committee 
and  the  RR.I.D.E  for  Young  Aboriginal  Women’s 
Foundation.  In  2000,  she  coordinated  the  first 
National  Aboriginal  Achievement  Business  Recipients 
Reception  and  volunteered  for  this  event  again  in  2001. 

As  someone  who  is  very  proud  of  her  Metis  heritage, 
Susan  is  an  excellent  role  model  for  Aboriginal  youth. 
She  still  remembers  "the  challenges  of  being  young 
and  the  benefit  of  mentors  and  education  to  attain 
positive  goals." 

"A  lesson  I have  learned  through  my  life,  home  and 
community  volunteer  efforts,  is  that  we  all  need  to 


continue  to  grow,"  says  Susan.  "Although  I have  now 
lived  a number  of  seasons  past  my  youth,  I try  to  keep  a 
youthful,  fresh  outlook  on  life." 

Having  received  her  Degree  in  Law  at  the  University 
of  Saskatchewan,  Susan  has  continued  to  be  a 
practicing  member  of  the  bar  since  1985.  She  has  been 
a Board  Director  and  member  for  numerous 
community  associations  including  William  Roper  Child 
and  Family  Services,  the  Association  of  Women 
Lawyers  and  was  an  Alberta  delegate  for  the  Aboriginal 
People’s  Commission.  Today,  she  is  the  privacy 
manager  for  Canadian  Pacific  Railway. 


Take  a look  at  the  following  resource  to  find  out 
how  you  can  manage  your  money  while  going  to 
school. 

For  example  in  Money  101-Budgeting  Basics  for 
Further  Education,  you’ll  find  a plan  that  will  help 
you  budget.  Here  are  the  steps: 

• identify  your  sources  of  income 

• determine  your  one-time  expenses  (e.g.  tuition, 
books,  damage  deposit) 

• determine  your  monthly  income 

• estimate  your  monthly  expenses 

• record,  review,  and  revise  your  budget  on  a 
regular  basis. 
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Wayne  has  three  courses  left  to  finish  before  receiving 
his  Bachelor  of  Arts  degree.  He  is  working  toward  a 
major  in  Native  Studies  with  a minor  in  Management. 
While  he  diligently  works  at  finishing  his  degree,  he  is 
an  Employment  Development  Worker  - Trades  Focus 
with  Alberta  Job  Corps.  Wayne  didn't  begin  to  pursue 
his  university  education  until  his  mid-forties  but  feels 
fortunate  he  decided  to  go. 

"I  consider  myself  to  be  a transitional  Aboriginal,"  says 
Wayne.  "Our  Aboriginal  culture  is  about  education  on  a 
daily  level  of  experiences  and  that  is  how  I live." 

For  Wayne,  the  idea  of  learning  by  experiencing  has 
proven  to  be  an  important  factor  in  his  life.  The  Peguis 
First  Nation  member  has  been  a Paramedic,  Ontario 
Provincial  Police  Officer,  RCMP  Officer  (in  training), 
Canadian  Coast  Guard  resources  officer,  Program 
Officer  with  North  West  Territories  Housing 
Corporation,  Special  Events  Coordinator,  Building 
Inspector,  carpenter,  and  an  economic  development 
officer  with  the  department  of  Indian  and  Northern 
Affairs  Canada. 

Today,  as  an  Employment  Development  Worker,  he 
assists  multi-barriered  people  with  getting  back  to  or 
into  the  work  force  and  with  achieving  success  in 
employment.  With  his  work  experiences,  Wayne  has  a 
better  understanding  of  the  work  interests  of  the  people 
he  helps. 

"It's  about  learning  skills  throughout  life.  Education  has 


always  been  an  ongoing  thing  for  Aboriginal  people 
and  learning  our  skills  from  our  experiences,"  says 
Wayne.  Throughout  his  life,  Wayne  has  taken  courses 
on  management,  power  engineering,  budget  creation 
and  control,  letter/report  writing,  military  officer 
training  and  business  and  Aboriginal  law  courses. 

"I  believe  in  learning  in  whatever  form  possible, 
whether  formal  or  informal,"  says  Wayne.  "I  have  a 
strong  belief  and  knowledge  that  life  will  be  better  and 
more  enriching  if  a person  can  complete  their  education 
but  always  continue  to  learn.  I always  think  of  the  light 
at  the  end  of  the  tunnel.  That's  how  I reach  my  goals." 


Wayne  has  learned  skills  on  the  job  and  through 
training.  One  way  to  show  employers  that  you  have 
the  skills  they  are  looking  for  is  to  put  together  a 
portfolio.  Check  out  the  Job  Seeker ’s  Handbook:  An 
Introductory  Guide  to  Finding  Work.  You  probably 
already  have  the  beginnings  of  a portfolio  in  a folder 
or  shoebox  somewhere.  Your  collection  might  include: 

• projects  you  have  completed  on  your  own  or  with 
others  (e.g.  school  assignments,  work  reports, 
volunteer  activities) 

• photographs  or  models  of  project  activities 

• documents  from  previous  jobs  (e.g.  performance 
evaluations,  letters  of  reference) 

• thank  you  cards  from  people  who  have  appreciated 
something  that  you  did. 
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When  Victor  was  young,  a six-year-old  boy  asked  him 
about  his  culture.  That  conversation  led  Victor  in 
search  of  his  cultural  identity.  It  has  been  a 17-year 
journey  that  led  Victor  to  work  more  closely  with  his 
people. 

As  a Labour  Market  Program  Director  with  Oteenow 
Employment  & Training  Society  in  Edmonton,  Victor 
says,  "My  work  is  very  exciting  because  I get  to  be 
involved  with  many  initiatives  that  are  geared  to  assist 
Aboriginal  people  to  reach  their  career  and 
employment  goals.  Knowing  that  my  efforts  and 
Oteenow’s  mandate  are  making  a big  difference  for 
the  Edmonton  Aboriginal  Community,  as  well  as  in 
the  Edmonton  labour  market,  is  very  fulfilling." 

This  Horse  Lake  First  Nation  member  has  always 
enjoyed  learning  and  in  1994  received  his 
Marketing  & Management  Diploma  from  Martech 
College  in  Grande  Prairie.  In  1996,  he  earned  his 
Petroleum  Land  Administration  Certificate  at  the 
Southern  Alberta  Institute  of  Technology  in  Calgary. 
Victor  went  on  to  work  as  an  employment  counsellor, 
program  administrator  and  human  resources  officer 
before  settling  in  his  position  today. 

"My  biggest  success  to  date  has  been  graduating  from 
college  and  receiving  an  eagle  feather  from  my  people 
as  an  honour  for  my  accomplishments,"  says  Victor. 


"When  one  receives  an  eagle  feather  that  person  is 
being  acknowledged  with  gratitude,  love,  and  the 
ultimate  respect." 

Victor  has  taken  several  learning  opportunities  on  his 
life’s  journey.  He  has  studied  travel  counselling 
techniques,  work  place  training,  and  suicide 
intervention. 

"My  future  goals  are  to  continue  with  my  involvement 
with  Aboriginal  human  resources  and  employment," 
says  Victor.  "I  would  like  to  develop  a consulting  firm 
that  would  cater  to  Aboriginal  peoples’  needs  in  career 
and  employment  issues.  This  would  allow  me  to 
continue  my  path  as  a life  long  learner  and  complement 
my  current  skills." 


To  find  out  more,  check  out  the  ALIS  website  at 
www.alis.gov.ab.ca  and  click  on  employment  to  find 
labour  market  information. 

Search  labour  market  information  in  Alberta,  Canada 
and  around  the  world.  Investigate  job  trends,  salary 
surveys,  the  latest  labour  market  news,  workplace 
innovations,  employment  pension  information,  small 
business  information,  building  code  specifications,  and 
industrial  and  commercial  sector  information  by 
category. 
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April  is  a social  worker  who  is  dedicated  to  promoting 
culturally  sensitive  services.  She  works  for  the 
Ma’mowe  Capital  Region  Child  and  Family  Services 
Authority  in  Sherwood  Park.  This  Metis  woman  is 
originally  from  Vernon,  B.C.  and  received  her  degree  in 
social  work  at  the  University  of  Victoria/Okanagan 
University  College  in  1999. 

"I  chose  social  work  because  I like  working  with 
families  and  children.  I work  mainly  with  children 
who  are  permanently  in  the  care  of  the  province  and  I 
truly  enjoy  the  work  of  helping  them  stay  connected  to 
their  culture  and  communities,"  says  April.  "It  would 
be  great  if  these  children  could  return  to  their  own 
communities  or  to  extended  family  members.  For  all 
Aboriginal  children,  it  is  important  that  we  provide 
them  with  a positive  image  of  their  culture 
and  identity." 

At  one  time  April  felt  that  the  idea  of  going  to 
university  wasn’t  something  she  would  ever  do. 
However,  she  is  very  glad  that  she  did  pursue  her 
education. 

"I  was  proud  and  surprised  with  the  change  in  my  life 
when  I was  finished,"  says  April.  "I  really  never 
intended  to  go  to  university,  but  when  I look  back  on  it 
I’m  so  happy  I did.  I was  a very  successful  student  and 
my  education  has  given  me  freedom  and  opportunities 
I didn’t  have  before." 


She  feels  that  her  education  opened  a whole  new  world 
for  her  and  has  plans  to  continue  her  education. 

"I  hope  to  pursue  my  Master’s  Degree  in  counselling, 
psychology  or  a related  human  service  field,"  says 
April. 

Being  so  far  away  from  her  family,  who  are  in  B.C.,  is 
sometimes  very  difficult  for  April,  but  she  remains 
positive.  "When  things  are  tough  I just  remind  myself 
that  somebody  always  has  less  than  I do,"  says  April. 

"I  have  a very  close  and  supportive  family,  which  some 
people  are  not  lucky  enough  to  have.  It’s  important  that 
you  reach  out  to  others  for  support.  I believe  that  we 
learn  something  new  about  ourselves  and  how  to  live  in 
this  world,  through  each  person  we  meet.  Remember 
that  our  Elders  are  an  amazing  resource  to  open 
yourself  up  to,  and  no  matter  what  situation  you  are  in, 
keep  moving  forward  and  always  look  for  the  answers 


April  has  several  strategies  to  help  her  feel  hopeful 
when  things  get  tough.  Check  out  Change  and 
Transitions,  for  ways  to  access  your  hope. 

They  include: 

• identifying  hopeful  role  models  and  applying 
those  characteristics  to  yourself 

• doing  creative  activities 

• write  a story  that  describes  your  hope 

• volunteering  in  your  community. 
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Alberta  Human  Resources  and 
Employment 

Alberta  Human  Resources  and  Employment  has  service 
centres  located  throughout  the  province.  They  have 
information  on  occupations,  career  options,  education 
programs  and  funding,  and  finding  work.  Many  offices 
have  a career  resource  centre  with  books,  newspapers, 
magazines,  software  and  audio/video  materials.  They 
also  may  have  computers  for  Internet  use  and  word 
processing,  and  phones  and  fax  machines  to  use  with 
your  work  search.  You  can  also  talk  to  a career 
consultant.  These  services  may  be  offered  by  other 
agencies  in  your  community.  Call  the  Career 
Information  Hotline  for  the  office  closest  to  you. 

The  following  is  a list  of  resources  that  have  been 
featured  throughout  this  book.  They  are  provided  by 
Alberta  Human  Resources  and  Employment. 

Website 

Alberta  Learning  Information  Service  (ALIS)  website 

www.alis.gov.ab.ca 

Alberta’s  leading  on-line  source  for  career,  learning  and 
employment  information.  Here  you  will  find  the 
resources  you  need  for  making  the  most  of  your  future. 

Alberta  Career 
Information  Hotline 

Call  the  Hotline  for  answers  to  your  questions  about: 

• Career  planning 

• Occupations 

• Job  search  skills 

• Education  options 

• Information  and  referrals 

Phone  1-800-661-3753  toll-free  in  Alberta 
(780-422-4266  in  Edmonton) 

Hearing  impaired  access,  phone:  1-800-232-7215  for 
message  relay  service  or  422-5283  for  TDD 
service  in  Edmonton 
E-mail:  info@alis.gov.ab.ca 
Website : www. alis . gov. ab . ca/hotline 


Books 

The  following  books  (and  more)  are  available  at  Alberta 

Human  Resources  and  Employment  service  centres  and 

throughout  the  province  at  Alberta  Youth  Connections. 

Call  the  Career  Information  Hotline  to  find  the  centre 

nearest  you. 

• Adult  Back  to  School  Planner 

• Alberta  Careers  Beyond  2000  - Update 

• Career  Gear*  some  assembly  required 

• Career  Planner 

• Change  and  Transitions 

• Creating  a New  Future:  the  job-loss  workbook 

• Education  and  Training  Planner 

• Employment  Series  for  Persons  with  Disabilities: 

Tips  for  Job  Seekers 

• Finding  Out:  How  to  Get  the  Information  You  Need 
to  Make  the  Choices  You  Want 

• It’s  About  Time... to  choose  a post-secondary 
education  program 

• Job  Seeker’s  Handbook:  An  Introductory  Guide 
to  Finding  Work 

• Money  101:  Budgeting  Basics  for  Further  Education 

• Multiple  Choices:  Planning  Your  Career  for  the 
21st  Century 

• Positive  Works  II 

• Radical  Change  in  the  World  of  Work  (workbook) 

• Self-Employment:  Is  it  for  me? 

• Skills  Plus  Handbook:  Discovering  Your 
Personal  Career  Assets 

• Volunteering:  How  to  Build  Your  Career  by  Helping 
Others 

• Woman  Today,  Edition  1 - Success  on  our 
Own  Terms 

• Woman  Today,  Edition  2 - Making  it  Work! 

• Workability  Handbook 

• X-treme  Safety:  survival  tips  for  rookies  in  the 
workplace 
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trasbourg 


Alvena  is  an  Elder  of  the  Metis  Nation  of  Alberta  and  has  been  involved  with 
IANE  since  its  inception.  She  has  spent  the  last  40  years  working  with  her  fellow 
Aboriginal  people  in  employment  and  training.  In  1977,  she  founded  the  Career 
Preparation  Program  for  Aboriginal  Women.  She  is  most  proud  of  this  project  as 
the  program  continues  in  full  force  at  NorQuest  College,  in  Edmonton.  Alvena  is 
also  an  accomplished  author,  writing  about  Metis  culture  and  history.  One  of  her 
books,  Memories  of  a Metis  Woman,  is  now  being  used  as  a teaching  tool  at  the 
School  of  Native  Studies  at  the  University  of  Alberta.  Alvena  also  enjoys  her 
work  encouraging  Aboriginal  youth  in  workshop  environments  throughout 
Alberta. 


"Youth  have  the  knowledge  to  succeed  and  they  need  to  learn  about  their  leadership  skills,"  says 
Alvena.  "That  is  very  important  because  these  young  ones  are  our  future  leaders." 


Cunningham 

Hank  is  an  Aboriginal  representative  for  the  Child  and  Family  Services  Regional 
Authorities  of  Alberta.  He  is  also  a respected  Elder  of  the  Metis  Nation  of  Alberta 
who  teaches  Metis  heritage,  cultural  history,  and  dance.  He  was  recently 
recognized  for  his  contributions  as  an  Aboriginal  performer  and  teacher  in  Alberta, 
and  received  the  Blue  Lantern  Award.  Hank  teaches  Metis  cultural  dance  and 
history  throughout  southern  Alberta  and  will  soon  begin  teaching  at  the 
Drumheller  Penitentiary.  He  especially  enjoys  teaching  Aboriginal  youth  about 
Metis  history  in  workshop  environments  and  hopes  to  continue  his  work  as  long 
as  possible. 


"Our  Aboriginal  youth  need  to  learn  their  spirituality,  culture  and  heritage  by  use  of  Elders,"  says 
Hank.  "They  need  to  combine  all  of  those  things  with  their  education  and  this  way  they  will  be 
powerful.  This  directory  is  a very  good  thing  for  them  and  I hope  we  see  meaningful  results  from  it." 
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Chong 

Jennifer  received  her  degree  in  physical  education  from  the  University  of  Alberta. 
She  is  currently  employed  with  the  Canadian  Heritage  as  an 
administrative  assistant.  Jennifer  hopes  this  book  encourages  her  fellow 
Aboriginal  youth  to  reach  out  for  their  dreams.  "The  people  I read  about  truly 
inspired  me  and  motivated  me.  Aboriginal  youth  need  role  models  like  these  ones 
and  I’m  really  happy  a book  like  this  was  put  together  for  them." 

Jennifer  will  be  travelling  to  Mexico  from  January  to  April  2002  for  a program 
with  Canada  World  Youth  called  Aboriginal  Youth  Leaders  Work  Program  in 
Mexico.  She  will  be  living  with  a host  family  in  a rural  community  and 
volunteering  in  a variety  of  work  placements. 


milton 

Irene  has  been  involved  with  human  resources  for  the  City  of  Edmonton  and  the 
Province  of  Alberta  for  the  last  25  years.  She  has  been  associated  with  IANE  for 
the  last  10  years,  and  has  served  as  a member  of  the  Alberta  Chapter,  Board  of 
Directors  for  two  terms.  Irene  is  also  active  with  other  community  agencies.  She 
is  currently  an  Advisory  Board  Member  to  Lurana  Shelter,  a shelter  for  women  and 
children  fleeing  family  violence. 

Of  her  role  as  selection  committee  member,  Irene  says,  "It  was  a personal  honor 
and  pleasure  to  work  with  these  committee  members  on  such  an  exciting  and 
worthwhile  project.  I wish  all  the  users  of  this  resource  success  as  they  pursue 
their  career  aspirations." 
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IDoyan-Gobert  mm 

Trina  is  from  the  Frog  Lake  Cree  Nation  in  Northern  Alberta.  She  studied 
journalism  at  Grant  MacEwan  College  in  Edmonton  and  is  now  running  her  own 
business,  Moyan  Communications.  Trina  works  as  a contract  writer  for  print  and 
video  production  and  is  a freelance  television  reporter  for  the  Aboriginal  Peoples 
Television  Network’s  hit  show,  Saturday  Night  Cafe. 

"Working  on  this  project  has  definitely  inspired  me  on  a personal  level,"  says 
Trina.  "Speaking  to  the  role  models  and  hearing  their  determination  to  succeed  in 
their  endeavors  has  given  me  new  incentive  to  learn  more  and  get  more  out  of  my 
own  life." 


Bellerose  (Photographer) 

Roland,  a Cree  from  Northern  Alberta,  takes  pride  in  the  achievements  of  Canada’s 
Aboriginal  communities.  Roland  graduated  from  the  University  of  Calgary  in 
1988  with  a Bachelor  of  Arts  in  Communications  and  Marketing  and  has  been  the 
president  and  CEO  of  CREE-ATIVE  MEDIA  (1999)  INC.  for  the  past  ten  years. 
Roland  took  a personal  interest  in  this  project  and  as  CEO  assigned  himself  to  be 
the  photographer  of  the  role  models.  In  addition  to  the  1400  or  more  projects  with 
CREE-ATIVE  MEDIA  (1999)  INC.,  he  has  also  been  publishing  aboriginaltimes™ 
Canada’s  largest  magazine  since  1996  with  a distribution  of  250,000  copies 
a month. 


Hamilton  (Graphic  Designer) 


Jeremiah  is  Cree  from  Cowessess  First  Nation  and  graduated  from  Grant 
MacEwan  College  in  Edmonton.  He  has  been  working  as  a motion  graphic 
designer,  video  editor  for  the  last  five  years,  in  addition  to  freelancing  as  a graphic 
designer.  While  working  on  this  project,  Jeremiah  was  also  in  the  midst  of 
launching  his  new  Aboriginal-owned  business,  GravityWorks  productions  Inc.  that 
produces  an  extreme  sport  film  festivals  that  tours  throughout  North  America. 


If  these  occupations  sound  interesting  to  you,  check  out  OCCINFO  on  the  ALIS  website  at 
www.alis.gov.ab.ca/occinfo  for  more  information. 

Hint:  Search  using  the  occupation  title  search  for  creative/technical 
writer,  graphic  designer  and  photographer. 
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